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Ex Parte Eigil Qwist ‘Case No: CGC "2 1 —5 9 5 1 991

EMERGENCY COMPLAINT
Complainant, )
and those similarly situated hereto MEMORANDUM OF POINTS AND
AUTHORITIES - ATTACHED

Eigil Qwist’s SWORN DECLARATION
IN THE FORM OF AN AFFIDAVIT '
- ATTACHED '

EMERGENCY INJUNCTIVE RELIEF
OR ANY OTHER REMEDY AVAILABLE
- [PROPOSED] ORDER ATTACHED

EX PARTE Eigil Qwist v. CAROL ISEN (IN HER PERSONAL/PRIVATE CAPACITY)
DIRECTOR OF HUMAN RESOURCES for CITY AND COUNTY OF SAN FRANCISCO
JOHN AND JANE DOE 1 - 5000 (IN HIS/HER PERSONAL/PRIVATE CAPACITY)

INTRODUCTION
COMES NOW, THE COMPLAINANT, Eigil Qwist, hereinafter called “complainant,” in Pro Per
(“in one’s own proper person”), in Sui Juris (“of his own right”), NOT a pro se party in regard to
this Emergency Complaint. The complainant, and those similarly situated hereto, seeks remedies
at Common Law and NOT within the statutory or policy jurisdiction. This Honorable Court is to
rule pursuant to California Civil Code Section 22.2 which states "The common law ... is the rule of
decision in all the courts of this State."
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Complainant, and those similarly situated hereto, is the sole party in this Ex Parte at Common LaW,
whereas, according to Black’s Law Dictionary, Fourth Edition: Ex parte means that an
application is made by one party to a proceeding in the absence of the bther. Thus, an ex parte
injunction is one granted without the opposite party having had notice of the application. It
would not be called "ex parte” if he had proper notice of it, and chose not to appear to oppose
it. See Janin v. Logan, 209 Ky. 811, 273 S.W. 531, 532; Van Alen v. Superior. Court in_and for
Los Angeles County, 37 Cal. App. 696, 174 P. 672; Stella v. Mosele, 299 53, 19 N.E.2d 433, 435.

Complainant is appearing before this Honorable Court with enumerated violations/crimes
committed by CAROL ISEN, DIRECTOR OF HUMAN RESOURCES for the CITY AND
COUNTY OF SAN FRANCISCO, hereafter known as “ISEN,” and any and all JOHN AND JANE
DOEs following the directives for the CITY AND COUNTY OF SAN FRANCISCO, hereafter
known as “CITY AGENTS,” which are currently being perpetrated agamst complainant, and those
similarly si_fuated hereto, regarding serious deprivation of Rights, and hereby seeks immediate
EMERGENCY INJUNCTIVE RELIEF as such acts, being unjust, inequ}itable and injurious to
complainant, and to those similarly situated to this Emergency Complaint, cannot be adequately

redressed by an action at Law.

These violations/crimes and resulting harms/injuries, arose from “COVID-19” “policy”

requirements which ISEN attempted to enforce on employees without the Lawful authority to do

.50. In regard to any and all “COVID-19” “policies,” “directives,” “orders,” or “mandates” (such

as “guidelines” for “physical distancing,” masking, testing, tracking, “status forms,” or
“vaccinations,” etc.), there is no actual Law that has been passed by the State or Federal
Legislature that requires employees to comply, or compels employees to consent to the violation
of their natural, unalienable, Constitutionally protected and secured Righté. In fact, no “law” may
infringe upon or violate individual Rights, whereas “The Constitution is the supreme law of the
land. Any law that is repugnant to the Constitution is null and void... The Constitution supersedes
all other laws and individﬁal rights shall be liberally enforced in favor of him, the clearly intended
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and expressly designated beneficiary.” Marbury v. Madison, 5 U.S. 137 (1803), and “Where

rights secured by the Constitution are involved, there can be no rule making or legislation which

would abrogate them.” Miranda v. Arizona, 384 U.S. 436, 491 (1966). Further, “Every man is

independent of all laws, except those prescribed by nature. He is not bound by any institutions

Jormed by his fellow-men, without his consent.” Cruden v. Neale, 2 NC 338, 339 (1796).

The “directives,” “orders,” “mandates,” or “guidelines” of a governor, mayor, or agent or officer
for a city/county/state/health department, etc. afe not Law, and public “policy” cannot infringe
upon or violate the Rights or liberty of the People. Whereas “No public policy of a state can be
allowed to override the positive guarantees of the U.S. Constitution [for the united States of

America].” 16 Am Jur 2d, Const. Law, Sect 70. Further, “The term [liberty]...denotes not merely

ﬁeedom Jrom bodily restraint, but also the right of the individual to contract, to engage in any of
the common occupations oflife, to acquire useful knowledge, to marry, to establish a home and
bring up children, to worship God according to the dictates of his own conscience... The
established doctrine is that this liberty may not be interfered with, under the guise of protecting
public interest.” Meyer v. Nebraska, 262 US 390. 399. 400 (1923) and “Encroachments on the

liberty of the citizen cannot be tolerated even though the general result sought is a beneficent one.”

Ex Parte Arata, (App. 2 Dist. 1921) 52 Cal.Appl 380, 198 p. 814.

SEE ALSO MEMORANDUM OF POINTS AND AUTHORITIES ATTACHED.

BACKGROUND AND SCOPE OF VIOLATIONS/CRIMES
This Emergency Complainf enumerates the violations/crimes and resulting harms/injuries which
ISEN and CITY AGENTS are perpetrating against all current employees of the CITY AND
COUNTY OF SAN FRANCISCO, STATE OF CALIFORNIA including complainant, and those
similarly situated hereto, using threat, duress, and/or coercion in order to force said employees
into giving up/relinquishing certain unalienable Rights which according to the California

!
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Constitution and the Constitution for the united States of America and the Bill of Rights is

prohibited by Law.

Black’s Law Dictionary, Fourth Edition, defines DURESS: “Unlawful constraint exercised
upon a man whereby he is forced to do some act that he otherwise would not have done... where
the person is deprived of his liberty in order to force him to compliance... threats of bodily or
other harm, or other means amounting to or tending to coerce the will of another, and actually

inducing him to do an act contrary to his free will. ” See Heider v. Unicume, 142 Or. 410, 20

P.2d 384, 385; Shlensky v. Shlensky. 369 Ill. 179, 15 N.E.2d 694, 698. And, defines COERCION:

“Compulsion; constraint; compelling by force ... where one party is constrained by subjugation

to other to do what his free will would refuse.” See Metro-Goldwyn-Mayer Distributing

Corporation v. Cocke, Tex.Civ.App., 56 S.W.2d 489; Fluharty v. Fluharty, Del. Super., 8

W.W.Harr. 487, 193 A. 838. 840; Santer v. Santer. 115 Pa.Super. 7, 174 A. 651. 652.

ISEN originally notified all employees of the CITY AND COUNTY OF SAN FRANCISCO,
STATE OF CALIFORNTA on or about June 23, 2021 and mandated all employees to submit
“COVID-19 Vaccine Status™ by the date of July 29, 2021, which was extended to August 12, 2021
(new policy was to be initiated on August 16, 2021), and also adhere to “vaccination” requirements
(no later than 10 weeks after FDA approval of COVID-19 “vaccines” for some employees and
without FDA approval for other employees), or be subjected to disciplinary action including being
put on unpaid leave or termination of employment beginning on September 29, 2021, which was
extended to beginning on or about October 13, 2021. The “vaccination” requirements deadline for
complainant, and those similarly situated hereto, was subsequently extended to September 8, 2021
for the first dose of the “vaccine” and September 30, 2021 for the second dose of the “vaccine,”
and was extended again to October 18, 2021 as the last opportunity (to get the “Johnson and
Johnson version™ and then ﬁot be allowed to return to work until November 1, 2021, even if so

called “vaccinated”). (See Exhibit 8, incorporated by this reference as if fully restated herein).
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In response to these unlawful mandates, complainant, and those similarly situated hereto, served
upon ISEN and CITY AGENTS (Notice to Principal is Notice to Agent, Notice to Agent is Notice
to Principal) a CONDITIONAL ACCEPTANCE dated July 16, 2021 and COURTESY NOTICE
dated July 26, 2021. ISEN and CITY AGENTS were provided proper notice and reasonable
opportunity to respond. (See Exhibits 1 and 2, incorporated By this reference as if fully .rest'at‘ed

herein).

Public servants in positions of trust have a duty to timely respond. However, ISEN and CITY
AGENTS have chosen to remain silent on the CONDITIONAL ACCEPTANCE and COURTESY
NOTICE and have suffered a default as a consequence, as they had a legal and moral obligation

‘to speak, to wit: “Silence can only be equated with ﬁaud when there is a legal and moral duty

to speak or when an injury left unanswered would be intentionally misleading.” U.S. v.

Prudden, 424 F.2d 1021 (1970); U.S. v. Tweel, 550 F.2d 297, 299 (1977), and further, “A default

is an omission of that which ought to be done, and more specifically, the omission or failure to
perforth a legal duty. T hg term also embraces the idea of dishonesty; or an act or omission
discreditable to one’s profession.” Black’s Law Dictionary, Fourth Edition. As a result of their
silence, ISEN and CITY AGENTS initia‘u;d the “Doctrine of Estoppel by Acquiescénce” whiph is
now in full force and effect upon them, to ;?Viti “One’s ‘silence’ may invoke doctrine of Estoppel
by acquiescence.” Carmine v. Bowen, 64 A. 932 (1906). (See NOTICE OF DEFAULT and
NOTICE OF ESTOPPEL dated July 29, 2021, Exhibit 3 and 4, incorporated by this reference as

if fully restated herein).

Complainant, and those similarly situated hereto, providedl ISEN and CITY AGENTS the due
process right of notice and opportunity to be heard and to ‘correct violations of Law and restrict
their actions to the limits placed upon them by the State and Federal Constitution. Due process
requirements have been fully satisfied in this matter, whereas, Black’s Law Dictionary, Fourth
Edition defines DUE PROCESS OF LAW: "Law of the land,” "due course of law,” and "due
process of law" are synonymous... Ti hé essential elements of "due process of law" are notice and
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opportunity to be heard and to defend...” See Dimke v. Finke, 209 Minn. 29, 295 N.W. 75, 79;
Di Maio v. Reid, 13 N.J.L.. 17,37 A.2d 829, 830; People v. Skinner, Cal., 110 P.2d 41, 45; State

v. Rossi, 71 R.1. 284. 43 A.2d 323. 326; Stoner v. Higginson, 316 Pa. 481. 175 A. 527. 531.

The complainént made a choice to risk his life and fortune for the public, yet ISEN and CITY
AGENTS chose to stand mute and would not timely, properly or honorably respond to the
CONDITIONAL ACCEPTANCE (see Exhibits 1 through 4, incorporated by this reference as if

fully restated herein). Lack of timely response resulted in tacit agreement with complainant,

and those similarly situated hereto, including that ISEN and CITY AGENTS do not have
any proof of claim regarding their offer or any Lawful authorfty in this matter concerning
“COVID-19” “policies,” “direcﬁves,” “orders” and “mandates.” Whereas, “tacit” is defined by
Ballentine’s Law Dictionary, Third Edition: “Silent; not expressed; implied;” and by Bouvier’s
Law Dictionary, 14 Edition, Vol 1I: “That which although not expressed, is understood from the
nature of the thing or from the provision of the law; implied;” and by Black’s Law Dictionary,
Fourth Edition: “Existing, inferred, or understobd without being openly expressed or stated,

implied by silence or silent acquiescence, understood, implied as tacit agreement, a tacit

understanding.” See State v. Chadwick, 150 Or. 645, 47 P.2d 232, 234 (1935).

Although ISEN and CITY AGENTS were noticed by complainant, and those similarly situated
hereto, of their Default and Estoppel, served upon them on July 29, 2021, they have ignored such

2 & 2 <

mandates,” and e_nforcement deadlines
concerning the requirement of all employees of the CITY AND COUNTY OF SAN FRANCISCO,
STATE OF CALIFORNIA for submitting “COVID-19 Vaccination Status” and adhering to

and continue to generate new “directives,” “orders,

“vaccination” requirements, or be subjected to disciplinary action including being put on unpaid
leave or termination of employment. (See Exhibit 8, incorporated by this reference as if fully stated
hereiﬁ). As aresult of their continued unlawful activity and actions against complainant, and those
similarly situated hereto, ISEN and CITY AGENTS violated the Estoppel on or about August 3,

2021 as well as complainant’s repeated demands to cease and desist, thereby accepting and
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activating the terms and obligations of complainant’s fee schedule for damages on September 24,

2021 ($10,000 US Dollars per day per man or woman involved, plus any interest and penalties,

until the matter is settled in full), for which ISEN and CITY AGENTS are personally liable and

complainant now has a Lawful claim before this Honorable Court. (See Exhibits 4 through 7,

incorporated by this reference as if fully restated herein).

Consequently, with another deadline for forced compliance with unlawful “vaccination”

requirements quickly approaching on October 13, 2021 complainant faces disciplinary action

| including being put on unpaid leave or termination of employment which constitutes a clear,

present, and impending danger to the Rights and liberties of all CITY AND COUNTY OF
SAN FRANCISCO employees who have not volunteered. Because ISEN and CITY AGENTS

have continued to violate the Law and the Rights of their employees by implementing enforcement

3 <6 2% <

of their draconian “directives,” “orders,” “mandates,” and “policies” without Lawful authority or
the opportunity for the employees to be heard or for the matter to be debated, serious deprivation
of all employees’ Rights has taken place. Despite the previous filing of an Emérgency Complaint
for Injunctive Relief on August 25, 2021, ISEN and CITY AGENTS have not stopped their threats,
duress and coercion, and may not stop acting against complainant, and those similarly éituated
hereto, until this case has been heard and determined by this Honorable Court. As a result of the
first Emergency Complaint being dismissed on a procedural issue, the clear and present danger
still exists until this Court decides if the People should have their natural, unalienable,
Constitutionally protected and secured Rights violated. Is this Emergency Complaint sufficient for

the complainant, and those similarly situated hereto, to retain the Right to his “life,” “liberty” and

“property?”

Further, should ISEN and'CITY AGENTS be allowed to chaﬁge or violate the terms and
agreements of their contract between employees, employees’ Unions, and the CITY AND
COUNTY OF SAN FRANCISCO by not honoring the provisions of said contract which requires

a “meet and confer” (special meeting) be held between employees’ Union officials and the CITY
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AND COUNTY OF SAN FRANCISCO to discuss and agree upon any new “directives,” “orders,”
“mandates,” “policies” or rules prior to ilnplenientation and enforcement, that would constitute
additionai deprivation of Rights of the complainant and other employees. In this case, ISEN
and CITY AGENTS made the “COVID-19 vaccination policy” a “new” condition of employment
before the meet and confer with San Francisco Firefighter’s Local 798 (Union) was concluded.

(See Exhibit 8, incorporated by this reference as if fully restated herein).

Under the Common Law, both parties must enter into every contract (or agreement) knowingly,
voluntarily, and intentionally or the unrevealed contract is unenforceable and void. ISEN and
CITY AGENTS cannot force complainant, and those similarly situated hereto, by use of threat,
duress, and or coercion to enter into an unlawful, unconscionable or unrevealed contract against
his will that violatés his natural, unalienable, Constitutionally protected and secured Rights. ISEN
and CITY AGENTS are clearly attempting to get him do just that: enter into unlawfui,
unconscionable and unrevealed contract(s) by forcing submission of “COVID-19 Vaccination

Status” and compliance with “vaccination” requirements under threat, duress, and or coercion.

Such are the commission of crimes.

To be clear, complainant, and those similarly situated hereto, reserves and retains all of his Rights
and has waived none of his Rights and does not consent to any “directives,” “orders,” “mandates”
or “policies” that violate any of his natural, unalienable, Constitutionally protected or secured
Rights (Article 4:2:1) or any other Rights, Privileges, or Immunities that he may have, whereas
“Waivers of Constitutional Rights not only must be voluntary, but must be knowingly intelligent
acts done with sufficient awareness of the relevdnt circumstances and likely consequences.”

Brady v. United States. 397 US 742 (1970).

Just because complainant, and those similarly situated heretd, enters into a work contract which
includes rules and requirements for employment, does not authorize or give ISEN and CITY
AGENTS the Lawful authority to imposé certain requirements which violate his individual
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naturally reserved Rights. In other wordé, after being hired, People still reserve and retain
certain unalienable Rights, including thqse in off-duty capacigx that cannot be relinquished
or taken away without due process of Law. Clearly, ISEN and CITY AGENTS are refusing to
recognize and honor complainant’s unalienable Rights that he is entitled to and are systematically

denying and destroying his ability to remain secure in his Rights, even in off-duty capacities. This

is t:intamot_mt to _the seizure and control of complainant’s body which constitutes an

immediate threat and deprivation to the Rights and liberties of complainant, and those

similarly situated hereto.

| ENUMERATION OF VIOLATIONS/CRIMES
“COVID-19” “directives,” “orders,” “mandates,” and “policies” (such as “guidelines” for
“physical distancing,” masking, testing, tracking, “status forms,” or “Vaccinaﬁoné,” etc.) for
employees of the CITY AND COUNTY OF SAN FRANCISCO violate at minimum Article 1,
Sections 1, 2, 3,4, 8,9, 10, 11 and 19 of the California State Constitution (1849) as well as the
FIRST, FOURTH and FIFTH AMENDMENTS to the Consﬁtution for the united States of
America (Bill of Rights). | |

Complainant, and those similarly situated hereto, havt;, suffered serious deprivation of Rights
and Liberties, and ar;a sustaining on-going irreparable harms and also face imminent injury
if this Court does not intervene and provide EMERGENCY INJUNCTIVE RELIEF and
Lawful Remedy. Thé violations/crimes and resulting harms/injuries perpetrated by ISEN and
CITY AGENTS against the ’compiajnant, and all employees of the CITY AND COUNTY OF SAN
FRANCISCO similarly situated to this Emergency Complaint, which are enumerated in the

employee’s sworn Declarations, include but are not limited to the following:

VIOLATION #1: ISEN and CITY AGENTS have caused and continue to cause harm, injury,

and trespass upon complainant’s, and those similarly situated hereto, unalienable
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Constitutionally protected and secured Rights on aﬁ ongoing basis using threa_t, duress, and
coercion, thefeby elevating the natﬁre and seriousness of their violations against complainant.
CLARIF ICATION: By ISEN and CITY AGENTS declaring their intentions to injure and deprive
complainant, and those similarly situated hereto, of his liberty in order to force him to Compliatice
by compelling or coercing him to do some act contrary to his free will, and in violation of his
unalienable Rights, constitutes a serious trespass upon compiainant and his unalienable Rights.
Their declarations show forethought and malice indiéating a conscious violation of the Law fatally
bent on mischief, admitting their intentions to work injury to the person, property, and Rights of
complainant, to inflict punishment, loss, and pain upon him by seizing and detaining certain
unalienable Rights (which includes, but not limited to complainant’s freedom of religion; physical
body; free will; mind; and soul), and then requiring some act as a condition for the surrender of

compléinant’s Rights, which is tantamount to the crime of extortion.

Concerning ISEN and CITY AGENTS requirement for complainant, and thoée similarly situated
hereto, to submit “COVID-19 Vaccination Status” divulging his personal and ‘private medical
information, as well as fulfilling their requirement for complainant to take a “vaccination” by
October 13, 2021, this has caused a menace or threat of such a nature and extent as to unsettle the
mind of complainant, in order to take away ;complainant’s free and voluntary action which ‘alone
constitutes complainant’s consent. ISEN and CITY AGENTS have made it clear and admitted that
they intend to inflict punishment upon complainant for non-compliance in the form of disciplinary
action including being put on unpaid leave or termination of employment, which consﬁtutes aloss
that would inflict pain upon complaihant, which is a threat to work injury to complainant’s persdn,

property, and Rights, with the view of restraining complainant’s freedom of action.

Further, ISEN and CITY AGENTS are using duress for an unlawful purpose tending to coerce the
will of complainant, and those similarly situated hereto, and actually inducing him to do an act
contrary to his will. Here, ISEN and CITY AGENTS are committing a tortious seizure and

detention of complainant’s liberty and unalienable Rights consistihg of, but not limited to freedom
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of reﬁgion; physical body; free will; mind; and soul of the complainant who is entitled to these
Rights, and then inducing/forcing complainant to do an act, such as divulging personal and private
medical information and getting the so-called “vaccination,” contrary to his FIRST, FOURTH,
and FIFTH AMENDMENT Rights, the Law, his conscience, and better judgment. If complainant,
relinquishes these Rights due to threat, duress, and coercion, he no longer owns, nor remains in
control of his freedom of religious belief; physical body; free will; mind; and soul as he would
now be subject to the style of religion or belief system, will, and control of ISEN and CITY
AGENTS. This clearly constitutes Duress of Imprisonment by unlawfully restraining and
depriving complainant of his Iiberty in order to force compliance upon him regarding “COVID-19

Vaccination Status” and “vaccination” requirements.

It is clear that ISEN and CITY AGENTS, by use of coercion are forcing submission in a vigorous

or forceful manner to constrain complainant, and those similarly situated hereto, by subjugation to
them in order to get complainant to do what his free will would naturally otherwise refuse to do.
The use o\f threat, duress, and coercion being perpetrated against complainant, in order to
force him to surrender his unalienable Rights and dignity, elevates the nature and
seriousness of these vﬁcked and wanton acts Oil the part of ISEN and CITY AGENTS to the
level of gross malfeas;mce of oﬂice due to the fact that they are under a fiduciary obligation to
complainant through the oath of oﬂ:{ce whjch they toqk to “support and defend” the Constitutions,
of which the Bill of Rights is a part, where they swore and agreed that they would obey the law
and not yi'olate these sacred unalienable Riglits of complainant, as enumerated herein. Again, the
threat of punishment, the loss of eniploym_ent/livelihood, and th(:, pain associated with these,
as well as the pain already inflicted by such threats, duress, and coercion causing the
unsettling of complainant’s mind ahd body vei'iﬁes the on-going harm, injury, and trespass

committed against complainaht.

VIOLATION #2: ISEN and CITY AGENTS are creating an unsafe and hostile work

environment for complainant, and these similarly situated hereto.
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CLARIFICATION: ISEN AND CITY AGENTS have created an unsafe and hostile work
environment for complainant, and those similarly situated hereto, including ongoing ihcidents of
harassment, religious discrimination, and disrespect of privacy, harm to reputation, etc. as well as
repeated threats of demotion, loss of pay and termination of employment (“get vaccinated or be
fired”) fdr noncompliance with unlawful “COVID-19” “directives,” “orders,” “mandates” and
“policies” (such as “guidelines” for “physical distancing,” masking, testing, tracking, “status
forms” or “vaccinations™). There seems to be a deliberate and persisteht campaign on the part of
ISEN and CITY AGENTS to usev threats, duress, and coercion in an attempt to force complainant,
and those similarly situated hereto, to relinquish certain unalienable, Constitutionally protected
and secured Rights and bend to the will of the Fire Departlment and City regarding “vaccination”
requirements. This hostile work environment and infringements upon individual liberties is an
actual ongoing harm and employees also face additional imminent injury of pay/job loss for
noncompliance. Complainant fears not being able to provide food and shelter for him and his

family due to loss of income and employment.

VIOLATION #3: ISEN and CITY AGENTS are violating complainant’s, and those similarly

situated hereto, Right respecting the establishment of religion.

“Congress shall make no law respecting an establishment of religion, or prohibiting the free
exercise thereof...” — Constitution for the united States of America, FIRST AMENDMENT
CLARIFICATION: It is complainant’s religious belief that he has been made free by his C‘reator,

thus he is not a servant of the government or of men, to wit, “...be not ye the servants of men.” 1

Corinthians 7:23. To be true to his Creator and religion, complainant must reject being brought

under subjugation of others, to wit: “Stand fast therefore in the liberty wherewith [Creator] hath
made us free, and be not entangled again with the yoke of bondage.” Galatians 5:1. Any attempt
to alter complainant’s, and those similarly situated hereto, relationship with his Creator by
mandating/requiring something contrary to his own established religion, is in reality ISEN and
CITY AGENTS imposing the establishment of their own style of religion or belief system, that of

EX PARTE Eigil Qwist - EMERGENCY COMPLAINT FOR INJUN CTIVE RELIEF ' PAGE 12 OF 20




10

11

12

13

14

15

16

17

18

19

20
21
22
23
24
25
26
27

28

man-made control and domination, contrary to the FIRST AMENDMENT prohibition to do so
upon complainant, which is unlawful.

Here ISEN and CITY AGENTS are attempting to seize control over complainant’s, and those
similarly situated hereto, free will and freedom of choice of religion and belief system and impose
their own will and 5elief- system upon him, by usmg threats, duress, and or coeréion to force
compliance with unlawful “directives,” “orders,” “mandates™ and “policies,” which is an actual
and immediate harm. Complainant objects to being forced by ISEN and CITY AGENTS to
convert his long-standing and proper role as master of his own religion, body, mind, will, and soul
to ;that of a servant of; government and of men, and submit his will to ISEN and CITY AGENTS
rather than follow his own conscience as gﬁided by his Creator, and accept the belief system of
ISEN and CITY AGENTS against his will and better judgment, thereby causing him to turn his
back on his Creator, and forsake his relationship with his Creator thm he relies upon for his life,
protection and sustenance beyond all matters of men, to wit; “The laws of nature are the laws of
God; whose authority can be superseded by no power on earth. A legislature must not obstruct
our obedience to him from whq.fe punishmeﬁts they cannot protect us. All human constitutions
which contradict his laws, we are in conscience bound to disobey. Such have been the

adjudications of our courts of justice.” Robin v. Hardaway Cite as: Jeff. 109, 1772 WL 11

(Va.Gen.Ct.), page 6, 1772, In the General Court of Virginia. Complainant’s freedom of religion
is at stake here if he is being forced to subsqribe to another belief system that conflicts with his

own and participate in ways that are unconscionable and against his religion.

VIOLATION #4: ISEN and CITY AGENTS are violating complainant’s, and those similarly
situated hereto, Right to freedom of choice and free exercise of féligion. '
“Congress shall make no law respecting an establishment of religion, or prohibiting the free
exercise thereof...” — Constitution for the united States of America, FIRST AMENDMENT
and California Constitution (1849), Article 1, Sec. 4
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CLARIFICATION: ISEN and CITY AGENTS are attempting to prohibit complainant, and those

-similarly situated hereto, from the free exercise of his own religion through use of threat, duress,

and/or - coercion, to require him.to comply with unlawful “COVID-19” “directives,” “orders,”
“mandates™ or “policies” which are contrary to his own religious beliefs and an infringement and
violation of his religion, body, mind, will, and soul. “Religious beliefs need not be acceptable,
logi'caL consistent, or comprehensible to others in order to merit First Amendment protection.”
Thom_a_s v. Rev. Bd. Of Ind. EQ[). Sec. Div., 450 U.S. 707, 714 (1981). See also Church of the
Lukumi Babalu Aye, Inc. v. Ciw of Hialeah, 508 U.S. 520, 53 1 (1993).

Secondly, it is complainant’s strong religious belief and stance that injecting a foreign potentially
harmful and deadly substance into his body is not what his Creator desires for him, to wit: 16
“Know ye not that ye are the temple of God, and [that] the Spirit of God dwelleth in you?” 1

Corinthians 3:16. It is complainant’s, and those similarly 51tuated hereto, rehglous Right and

belief to put his trust in his Creator to help h1m decide for himself what he wﬂl and will not put or
allow to be put into his body. Government or corporations do not ‘have the Lawful right to make
medical or product consumption decisions for the People. The mere notion that a public servant
or cbrporate entity with a financial interest has any claim of “authority” to decide what is right for
others and then force their will on these others by holdmg their Rights and liberties ransom through
the use of threat duress, and or coercion is not only reprehensible but flies in the face of the
founding principles upon which this great nation was founded — LIBERTY, FREEDOM, and
FREE WILL and CHOICE! The purpose of the FIRST AMENDMENT of the Bill of Rights is to
protect complainant, and those similarly situated hereto, against any unlawful intrusion into his
life and religion, and it also serves as a PROHIBITION against government int;'usion into religious

affairs.

VIOLATION #5: ISEN and CITY AGENTS are violating complainant’s, and those s1m11arly

situated hereto, nght to petition the government for a redress of grievances.
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“Congress shall ‘make no .law' respecting an establishment of religion, or prohibiting the free
éxercise thereof: or abridging the freedom of speech, or of the press; or the right bf the people
peaceably to-assemble, and to petition the Government for a redress of grievances.”

- Constitution for the united States of America, FIRST AMENDMENT

“The pebple shall have the right freely to assemble together, to consult for the common good, to
instructv their representatives, and to petition the legislature for redress of grievances.”

- California Constitution (1849) Article 1, Sec 10

CLARIFICATION: Although as public servants ISEN and CITY AGENTS were given proper
notice and reasonable opportunity to respond where they had a legal and moral duty to speak, they
have chosen to remain ,silent on complainant’ s; and those similarly situated hereto,
CE)NDITIONAL ACCEPTANCE (see Exhibit 1, incorporated by this reference as if fully restated
herein); consequently, ISEN and CTIY AGENTS now stand in DISHONOR. As this
CONDITIONAL ACCEPTANCE enumerates complainant’s concerns and grievances, he feels
that his FIRST AMENDMENT Right to petition the government for redress of grievances is being
violated by ISEN’s and CITY AGENTS?’ silence as well as a fraud being perpetrated upon him, to
wit, “Silence can only be equéted #ﬂh Jfraud when there is a legal and moral duty to speak or

when an injury left unanswered would be intentionally misleading.” U.S.v. Prudden, 424 F.2d

1021 (1970); U.S. v. Tweel, 550 F.2d 297, 299 (1977). Further, ISEN and CITY AGENTS

9 &

continue to issue “directives, orders” and “mandates” concerning‘ “COVﬂ)-19_ Vaccination
Status” and “vaccination” requirements under threat, dilress, and/or coercion, even after ISEN’s
and CITY AGENTS' acquiescence and tacit agreement to complainant’s position due to ISEN and
CITY AGENTS ' silence and being served with complainant’s NOTICE OF DEFAULT (Exhibit
3, incorporated by this reference as if fully restated herein) and NOTICE OF ESTOPPEL (Exhibit

4, incorporated by this reference as if fully restated herein).

VIOLATION #6: ISEN and CITY AGENTS are violating complainant’s, and those similarly |

situated hereto, Right to be secure in his persons, houses, papers, and effects against
!

EX PARTE Eigil Qwist — EMERGENCY COMPLAINT FOR INJUNCTIVE RELIEF PAGE 15 OF 20




10
11
12
13
14
15
16
17
18
19
20

21

22

23

24

25

26

27

28

unreasonable searches and seizures, with regards to “COVID-19 Vaccination Status” and

giving up personal and private medical information contrary to Law.

“The right of the people to be secure in their persons, houses, papers, .and effects, against
unreasonable searches and seizures, shall not be viblated... ” - Constitution for the united States
of America, FOURTH AMENDMENT and California Constitution (1849), Article 1, Sec. 19

CLARIFICATION: ISEN and CITY AGENTS are seizing complainant’s, and those similarly
situated heréto, “perso. A,-” “pépers,” and “effects” (belongings, property, Rights, information in
oné’s head, what one knows, etc.) against his will through use of threat, duress, and/or coercion

2% ¢6,

and ti/len unreasonably and unlawfully searching his “persons,” “papers,” and “effects,” and then
unlawfully seizing his personal and private information, and then using said information against
him. This is a clear violation of complainant’s FOURTH AMENDMENT Rights. Further, priVaté,

personal, and medical information, as protected by Law, is not the property of ISEN and CITY

AGENTS, nor does this information have any bearing. on complainant’s ability to perform duties

as an employee of the CITY AND COUNTY OF SAN FRANCISCO.

VIOLATION #7: ISEN and CITY AGENTS are violating complainant’s, and those similarly

situated hereto, Right to be secure in his person, houses, papers, and. effects against

unreasonable searches and seizures, with regards to “vaccination” requirements.

“The right of the people to be secure in their persons, houses, papers, and effects, against
unreasonable searches and seizures, shall not be violated... ” — Constitution for the united States
of America, FOURTH AMENDMENT and California Constitution (1849), Article 1, Sec. 19

CLARIFICATION: Complainant, and those similarly situated hereto, have a Right to be secure

29 &6

in his “persons,” “papers,” and “effects” (belongings, property, Rights, information in one’s head,
what one knows, etc.). ISEN and CITY AGENTS are attempting to seize control of, not only
combiainant’s physical body, but his will as well. If ISEN and CITY AGENTS can force
complainant to take the so-called “COVID 19” “vaccination” then this is prima facie evidence of
the actual seizure and control of his body and will by ISEN and CITY AGENTS, which means he

has lost control and ownership of his own body through ISEN and CITY AGENTS’ use of threat, |
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duress, and or coercion against complainant, meaning he no longer would be permitted to make
personal lifestyle choices for himself. This is a clear violation of complainant’s FOURTH
AMENDMENT Rights. Clearly, ISEN and CITY AGENTS are refusing to recognize and honor
complainant’s, and those similarly situated hereto, unalienable Rights that he is entitled to and is

systematically denying and destroying his ability to remain secure in his Rights, even in off-duty

capacities. Again, this is tantamount to the seizure and control of complainant’s physical body,

mind, will, and soul, all of which are his private property.

VIOLATION #8: ISEN and CITY AGENTS are violating complainant’s, and those similarly

situated hereto, Right to not be compelled to testify against himself.

“No person ...shall be compelled... to be a witness against himself, nor be deprived of life, liberty,
or property, without due process of law; nor shall private property be taken for public use, without
Just compensaﬁon; 7 — Constitution for the united States of America, FIFTH AMENDMENT
CLARIFICATION: ISEN and CITY AGENTS are unlawfully demanding/requiring, by use of
threat, duress, and or coercion that complainant, and those similarly situated hereto, submit
“COVID-19 Vaccination Status” revealing personal and private medical information which would
be the same as being cqmpelled to testify against himself, which has direct and immediate
consequences such as breach of privacy, segregation, hostility and/or harassment from supervisors

and co-workers, etc. This is a clear Violatibn of his FIFTH AMENDMENT Right. -

VIOLATION #9: ISEN and CITY AGENTS are violating complainant’s, and those similarly

situated hereto, Right not to be deprived of life, liberty or property, without due process of
Law. |

“No person ...shall be compelled... to be a witness against himself, nor be deprived of life, liberty,
or property, without due process of laly; nor shall private property be taken for public use,
without just compensation.” — Constitution for the umited States of America, FIFTH
AMENDMENT and California Constitution (1849), Article 1, Section 8

)
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CLARIFICATION: ISEN and CITY AGENTS are denying complainant’s Right to due process
of law by using threat, duress, and or coercion to get him to turn over to ISEN and CITY AGENTS
his life, liberty, and property. The fact that ISEN and CITY AGENTS are attempting to get
complainant to turn over control of his life, ‘liberty, and property against his consent, in the form
or in the nature of complainant’s will, what is in his head, his decision'making, and his physical
body, even in off-duty capacity, under threat of disciplinary action including being put on unpaid
leave and/of termination of employment is not due process of Law as guaranteed by FIFTH
AN[END/MENT Rightsl. Loss of complainant’s livelihood, income and/or employment constitutes
a material harm and deprivation of property in the sense that complainant would be forced to forfeit
the investment he has made in his career as well as future earnings and promotions he might obtain

during the remainder of his tenure with the CITY AND COUNTY OF SAN FRANCISCO.

VIOLATION #10: ISEN and CITY AGENTS are in violation ‘of their Oaths of Office by
violating at minimum the FIRST, FOURTH and FIFTH AMENDMENT Rights of

complainant, and those similarly situated hereto.
CLARIFICATION: All those who took the solemn Oath did so by agreeing and swearing to the

fact that they would: “...support and defend the Constitution of the United States and the

Constitution of the State of California against all enemies, foreign and domestic; that I will bear

true faith and allegiance to the Constitution of the United States and the Constitution of the State
of California; that I take this obligation freely, without any mental reservation or purpose of
evasion; and that I will well and faithfully discharge the duties upon which I am about to enter.”
- California Constitution (1849), Article 20, Sect. 3 '

Clearly, this Oath also includes and covers the Bill of Rights to which these government officials

swore to support and defend. Here ISEN and CITY AGENTS are violating at a minimum the

FIRST, FOURTH and FIFTH AMENDMENT Rights of complainant, and those similarly situated
hereto, and flaunting the fact that they have a complete disregard and contempt for the Oaths they
took, as well as the Law. If a government official swears an Oath to support and defend unalienable
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and Constitutionally protected and secured Rights of the People and then, through their words and
deeds go against their solemn promise which they made;thlis is a clear and unmistakable violation
of thei; Oath of office, which is a crime against 4com'plajnan't, and those similarly situated hereto.
EMERGENCY RELIEF SOUGHT

Therefore, complainaﬁt, and those similarly situated to this Emergency Complaint, seeks relief for
failure of ISEN ahd CITY AGENTS to safeguard his natural, 'unalienable, Constitutionally
protected and secured Rights, and any other Rights, Privileges, and Immunities he mlght haye;
thus, moves with extreme urgency in this matter, and seeks EMERGENCY INJUNCTIVE
RELIEF or any other Lawful Remedy available by this Court against CAROL ISEN, DIRECTOR
OF HUMAN RESOURCES for the CITY AND COUNTY OF SAN FRANCISCO, as well as any
agents of the CITY AND COUNTY OF SAN FRANCISCO following unlawful directives,

ordering them to:

1. Cease and Desist in sending/delivering any and all further communications such as, notices,

“directives,” “orders," “mandates,” requirements, and threats concerning ISEN and CITY
AGENTS’ unlawful réquirement to divulge personal and private medical information by way

of “COVID-19 Vaccination Status” or by any other ineans.

2. Cease and Desist in informing, noticing, ordering, directing, mandating, requiring or

mentioning any requirement for complainant, and those similarly situated hereto, to be

“yaccinated” as a requirement for employment, or face disciplinary action or termination.

3. Cease and Desist in informing, noticing, ordering, directing, mandating, requiring or

mentioning any requirement for complainant, and those similarly situated hereto, to be masked in

any way as a requirement for employment, or face disciplinary action or termination (with the
understanding that complainant reserves his right to utilize a mask at his own discretion under
certain conditions which may arise from time-to-time in the performance of his professional duties).
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4. Cease and Desist in informing, noticing, ordering, directing, mandating, requiring or

mentioning any requirement for complainant, and those similarly situated hereto, to be tested for

“COVID-19” in any way as a requirement for employment, or face disciplinary action or

termination (unless complainant, and those similarly situated hereto, volunteers for said testing).

5. Cease and Desist in any further action against complainant, and those similarly situated hereto,
whether disciplinary, retaliatory or in the nature of demotion or unpaid leave or termination of |
employment for failure to comply with unconstitutional/unlawful “directives,” “orders,”
“mandates” or “policy” concerning the gathering of personal/private medical information through
“COVID-19 Vaccination Status” or by any other means, as well as any and all requirements for

“COVID-19” and “variants” including, but not limited to, “vaccinations,” testing and masking.

6. Be held personally liable for any fees and fines for damages pursuant to complainant’s, and

those similarly situated hereto, fee schedule ($10,000 US Dollars per day per man or woman
involved, plus any interest and penalties, which will continue to accrue until this matter is settled

in full), as a result of activating and accepting the terms and obligations of said fee schedule (on

“September 24, 2021) due to continued unlawful activity and actions against complainant including

the above-mentioned violations of his natural, unalienable, Constitutionally protected and secured

Rights. (See Exhibits 5 through 7, incorporatéd by this reference as if fully restated herein).

All Rights reserved; none waived, and without prejudice.

Respectfully Submitted,
%) 10-b-2024
(o :
Eigil Qwist, In Sui Juris Date
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From: Eigil Qwist
1546 San Anselmo ave, A
San Anselmo, CA, 94960

To: CAROL ISEN
CITY AND COUNTY OF SAN FRANCISCO
HUMAN RESOURCES DIRECTOR
DEPARTMENT OF HUMAN RESOURCES
ONE SOUTH VAN NESS AVE. 4TH FLOOR
SAN FRANCISCO, CA, 94103-5413
(415) 557- 4800

Date: July 15th, 2021

- RE: CITY AND COUNTY OF SAN FRANCISCO DEPARTMENT OF HUMAN RESOURCES Vacci-
nation and Mask Policies

CONDITIONAL ACCEPTANCE

READ CAREFULLY

With regard to your Vaccination and Face Covering policies dated June 23, 2021, and which
were updated July 12, 2021, wherein you stipulate I must submit my vaccination status and vac-
cination documentation to the DEPARTMENT OF HUMAN RESOURCES (DHR) and must un-
dertake medical interventions including wearing a face covering, taking a COVID test, and/or
receiving a COVID-19 injection as a condition of my continued employment with the CITY
AND COUNTY OF SAN FRANCISCO, I conditionally accept your offer to do so upon proof of
claim of the following points:

1. Upon proof of claim that these mandatory requirements are not made under threat,
duress and/or coercion of potential discipline and/or termination, and further;

2. Upon proof of claim that you have not committed a crime by attempting to extort
from me my personal, private property and medical information by resorting to
threat, duress, and/or coercion, and further;
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3. Upon proof of claim that the CITY AND COUNTY OF SAN FRANCISCO
Health Order (No. C19-07y, updated July 8, 2021) upon which you are basing the
CITY AND COUNTY OF SAN FRANCISCO DEPARTMENT OF HUMAN
RESOURCES Vaccination and Mask policies are not unconstitutional as applied
to me, and further;

4. Upon proof of claim that the information you and your agency are basing your
policies on are not erroneous, hearsay, based upon mere assumption(s), presump-
tion(s), lies or propaganda, and further;

5. Upon proof of claim that this country and our society is not based upon the “rule

6

of law,” rather than arbitrary and capricious “orders,” “rules,” “dictates,” or

“mandates™ which were not voted on or passed by a legislature, and further;

6. Upon proof of claim that I am subject to such “orders,” “rules,” “dictates,” or

“mandates,” and further;

7. Upon.proof of claim that any and all health “mandates” you promote and impress
" are not an unlawful attempt to impose them upon me, and further;

8. Upon proof of claim that the health “mandates” you promote and impress have
been passed and signed through Congress as per Article I of the Constitution for
the united States of America and/or the California State Legislature in order to be
true and actual Law, and further;

2”2 <& ” <« 2 <

9. Upon proof of élaim that any state “law,” “measure,” “policy,” “order,” “ordi-
nance,” “mandate,” or “rule” is not null and void if it is in conflict with the Cali-

fornia Con_stltutlon and/or the Constitution for the united States of America. Mar-

bury V', M’ad!'son, 5U.S. 137 (1803), and further;

10. Upon g:oof of claim that I do not have and hold private property rights, and that
both the’ Cahfomla Constitution and the Constitution for the united. States of
America do not promote, support and protect private property rights; and further;

11. Upon proof of claim that mandating me to declare my vaccination status and
submit my vaccination documents as a condition of employment is not a violation .
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of my rights under the 4th Amendment of the Constitution for the united States of
America, and further; '

12. Upon proof of claim that I do not have unalienable, God-given, and constitution-
ally secured and protected Rights, Privileges and Immunities that you cannot law-
fully interfere with, and that you are not attempting to seize my unalienable right
to be secure in my person and effects, and further;

13. Upon proof of claim that you do not lack lawful authority to mandate forced re-

" lease of private medical information or to impose medical interventioné_ on me,
including face coverings,'medical tests, or injections as a condition of my em-
ployment, and further;

14. Upon proof of claim that you did not take an Oath of Office to support and uphold
both the California Constitution and the Constitution for the united States of
America, pursuant to Article XX, Section 3, and that you are not in violation
thereof, and further; A

15. Upon proof of claim that you have not misrepresented your official title and ca-

pacity to me, and that you are not conducting yourself under color of law in viola-

- tion of Title 18. Section 241, 242 and other titles affording me constitutionally
secured and protected rights, and further;

16. Upon proof of claim that your policies are not in violation of federal anti-discrim-
ination laws, including but not limited to The Americans with Disabilities Act of

1990, and further;

17. Upon proof of claim that requiring me to wear a face covering as a visible symbol
of my vaccination status will not subject me to harassment, discrimination, or
censure from my superiors, my peers, my clients, or the public, and further;

18. Upon proof of claim that the new DEPARTMENT OF HUMAN RESOURCES
Vaccination and Mask policies are not in violation of our union contract and do
not require negotiation before taking effect, and further;

19. Upon proof of claim that the potential risks and negative impacts of wearing face
coverings, participating in testing, or receiving a COVID-19 injection do not out-
weigh the benefits to me, and further;
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20. Upon proof of claim that the inventor of the PCR test, Karry B. Mullis, did not
adamantly and publicly state, “It was never designed to detect infectious
diseases,” and that it can’t determine if an individual is infected, sick, healthy,

contagious or asymptomatic, and further;

21. Upon proof of claim that vaccine manufacturers have not been charged with and
lost multiple class action lawsuits regarding the fact that they intentionally or neg-
ligently misrepresented the safety and efficacy of their products, and that they
have not misrepresented the safety and efficacy of COVID-19 injections, and fur-
ther;

22. Upon proof of claim that the vaccine manufacturers or pharmaceutical industry
did not eliminate the possibility for double blind placebo studies of the
COVID-19 injections by vaccinating the placebo group after only a few short
weeks, thus making the true long-term safety profiles of these products impossible

. to determine, and further;

23.Upon proof of claim that you have not failed to thoroughly research the
COVID-19 injections in order to determine if they have been fully tested and
proven entirely safe for me, and further;

24. Upon proof of claim that the statements and claims made in your email to the
CITY AND COUNTY OF SAN FRANCISCO employees dated June 23, 2021,
and the new DEPARTMENT OF HUMAN RESOURCES Vaccination and Face
Covering policies regarding the necessity and effectiveness of these medical

products are not a violation of the Federal Trade Commission Act, 15 U.S.C. §
41 et seq., and further;

25. Upon proof of claim that you have not failed to produce documentation and evi-
dence showing how the Centers for Disease Control and Prevention obtained ju-
risdiction over me and the people of the CITY AND COUNTY OF SAN FRAN-
CISCO to dictate health procedures, and further;

26. Upon proof of claim that common face masks and COVID-19 test swabs do not
contain some or all of the following ingredients, and/or that these ingredients are
not dangerous or damaging to my health:
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* Formaldehyde

¢ Aniline

+ Cobalt

* Artificial frégrances

+ Ethylene oxide

* Graphene oxide, and further;

27. Upon proof of claim that the COVID-19 injections do not contain some or all of
the following ingredients, and/or that these ingredients are not dangerous or dam-
aging to my health, or that injecting them into my body would not violate my di-
etary or religious practices:

* mRNA

* Graphene oxide

* Lipids (including 4-hydroxybutyl; azanediyl; bis(hexane-6,1-diyl); bis(2-
hexyldecanoate); 2 (polyethylene glycol)-2000]-N; N-ditetradecylacetamide; 1,2-
Distearoyl-sn-glycero-3- phosphocholine)

¢ Cholesterol

¢ Potassium chloride

* Monobasic potassium phosphate

» Sodium chloride :

* Dibasic sodium phosphate dehydrate

* Sucrose

¢ Biological molecules (e.g., components isolated from bacteria and synthetic
DNA- virus, bacteria, animal products, plasma made from aborted fetuses)

¢ Squalene (Shark liver oil)

= Excipients/Adjuvants (may include heavy metals, oils)

* Biological molecules (e.g., components isolated from bacteria and synthetic
DNA) '

¢ Aluminum

* Thimerosal (Mercury)

* Gelatin (usually sourced from pigs and highly processed)

* Preservatives, stabilizers, and emulsifiers

* Polysorbate 80

* Remnants of the vaccine production process (bacterial and viral particles)

* Acidity regulators (e.g., succinic acid and disodium adipate)

* Bovine serum
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¢ Ovalbumin (from the whites of chicken eggs)

* Glutaraldehyde

+ Formaldehyde

* Antibiotics (most commonly neomycin, streptomycin, polymyxin B, gentamicin,
and kanamycin), and further;

28. Upon proof of claim that you have not failed to provide, post and/or distribute
Hazardous Material Data sheets for'the materials and ingredients used in face
masks, COVID-19 tests, and COVID-19 injections in accordance with QSHA
Code 1910.1200(b)(1). Title 8 of the California_Code of Regulations and the
CITY AND COUNTY OF SAN FRANCISCO Injury and lllness Prevention Pro-
gram, and further; )

29. Upon proof of claim that you have not failed to consistently monitor the thou-

~ sands of severe adverse reactions and deaths reported to the Vaccine Adverse
Event Reporting System (VAERS) for the COVID-19 injections and that you have
not failed to rule out that these reactions were caused by, or a direct result of the
injections, and further;

30. Upon proof of élaim that you have not failed to provide me with informed consent
regarding -all potential, proven and/or unknown risks of these medical interven-
tions, which include but are not limited to:

* Dangerously low levels of oxygen in the bloodstream

* Dangerously high levels of carbon dioxide in the bloodstream
. * Depression

* Anxiety

s Suicide

* Severe anaphylaxis

* Myocarditis

-» Cardiac arrest

» Stroke

* Autism

* Miscarriage . !

* Infertility

« Birth defects :

* Chronic or acute autoimmune disorders such as blood clots or cytokine

storms
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» Chronic or acute neurological disorders such as Guillain Barre Syndrome or
Bell’s Palsy
~ « Severe complications from Anﬁbody Dependent Enhancement (ADE)
« Death, and further; '

31. Upon proof of claim that you have not presently failed, and will not fail in the fu-
ture, to properly investigate, record, report or post all CITY AND COUNTY OF
SAN FRANCISCO employee illnesses related to the DEPARTMENT OF HU-
MAN RESOURCE’S mask and vaccine policies in VAERS or in accordance with
California Code of Regulations Title 8, Section 3203 and the CITY AND
COUNTY OF SAN FRANCISCO Injury and lliness Prevention Program, and
further;

32. Upon proof of claim that taking a COVID-19 injection will not catalyze a lifelong
neurodegenerative process, disorder, or disease by poisoning and disabling my
brain, and further; ' ’

33. Upon prodf of claim that the COVID-19 injections will not now or ever disrupt or
' interfere with the proper function of my body, and further;

34. Upon proof of claim that if I take a COVID-19 injection, I will not subsequently
contract COVID-19, become ill or die from COVID-19, or transmit COVID-19 to
others, and further; :

35. Upon proof of claim that my own. natural immune system and antibodies are not
safer, more effective or longer lasting than these “mandatory” medical interven-
tions, and further;

36. Upon proof of claim that face coverings, COVID-19 tests and COVID-19 injec-
tions are not ALL designated by the Federal Food and Drug Administration
(FDA) as Experimental Use Authorization (EUA) products, and further;

37. Upon proof of claim that mandating the use of Experimental Use Authorization
(EUA) products as a condition of my employment and/or without my informed
consent is not a violation of Title 21, Section 360bbb-3 of the Federal Food
Drug, and Cosmetic Act, and further;
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38. Upon proof of claim that mandating these experimental medical interventions as a
condition of my employment and/or without my informed consent is not a viola-
tion of the Nuremberg Code and the U.S. Department of Health and Human
Services Title 45 CFR part 46, which set forth ethical guidelines for biomedical
research and states that it is. forbidden to coerce, influence or force any human
being to take any experimental medical treatment and that fully informed consent

_is mandatory, and further; V
/

39. Upon proof of claim that by fnandating me to undertake these medical interven-

tions as a condition of my eniployment, whether they are under an EUA desig-
nation OR full FDA approval, that you are not practicing medicine without a

license and in violation of inigiqn IL, Chap' ter V, Article K1 of the California

Business and Professions Code, and further;

40. Upon proof of claim that mandating me to undertake these medical interventions
as condition of my employment, whether thev are under an EUA designation
OR full FDA approval, is not a violation of my Constitutionally secured and
protected rights and my God-given right to bodily sovereignty, and further;

41. Upon proof of claim that you are not unwilling to accept full liability in your per-

" sonal capacity for any and all financial, physical and/or mental health problems

that I might personally experience as a result of complying with these “mandato-
ry” requirements.

Your timely response within 10 days of your receipt of this CONDITIONAL ACCEPTANCE,

must be in affidavit form, under your full commercial liability, rebutting each of the points of the
undersigned, on a point-by-point basis, that the facts contained therein are true, correct, com-
plete, and not misleading. Declarations are insufficient as declarations permit lying by omission,
which no honorable draft may contain.

With explicit reservation of all my unalienable and constitutionally secured and protected Rights
(Article 4:2:1), and any other Rights, Privileges and Immunities I may have with none waived,
and without prejudice. ‘
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Very Truly, in Proper Penon, Special Status,

Py 1= £
Witness Signaiore Witness Sigmature

Page9of B
Exhibit 1 Page 9



-

RE49541 779803

———ae vearerpe

{ lul,7

To Bo Comploted
By Post Otfice

Poslage $ $1.40

Extra Services & Fees
Dregistered Mas 31 22 9

[JReturn Receipt
tardcopy)S___ %2 35

DReI\mRecevpl a0, 00
(etectron .

Dﬂalnded Defvery$_

-9

Extra Services & Fees
toom3 ety

p

Ds;gnam Confimation

D Signature Confination|
Restricted Defivery
S,

S
S

\
t1{] Total Postage & Fees'\

S £i7.15 \

A(/ > 0\'—)/

‘Customer Must Declare
Full Value EIM Y]

S

Received by .
07/18/2021

Oamestic nsurance up mssooon
s tnctuded based pm

declared value. Infem:
Ingemnity is lmyzed. (See Reverso).

QY“FQ

AL USE

To Bo Comploted By Cuslamer
(Plenso Print)

All Enirios Must Bo In Balipalnl or Typed

_f-uhlv l-r\(;\.xﬁ!

S

ls‘q b soeN ANSELMO 4ue

FROM

GAN ANSELMO (4 FYTLD |

CAROL TSEN pid -o¢ DHA CeoE

DR EES G 94103

TO

U SooTl VAN NES Az, Uth Hood

Spn FPAWCSC) Ca [U[03 -FY|>

PS Form 3806, Registered Mail Receipt

April 2015 PSN 7530-02-000-9051

Grand

Debit

Copy 1 - Customer
(See Information on Reverse}

at wwiv.usps. com*®

re

I FRANCISCO DEPARTMENT OF HUMAN RESOURCES Vacci-

delivery infc , Visit our D
Total $17.15
Card Reml tle. "_é{:}:is

Card Name: VIV
Account #: MXKh
Approval #: 910ci.
Transaction #: 3.
Receipt #: 035053
Debit Card Purchase: $17.15
AID: ACOOG(00930840

AL:

US DEBIT

PIN Veriﬂed

ARKERXXXKARKKARAKN KK ARAN KR LXACECRR A XKRNA S LA

Chip

USPS is experiencing unpi-ecedented volume
increases and limited employee

availability due to the impacts of

COVID-19. We appreciate your patience.

TAXKAKKAERRRXRAAAA K KKK AT RS TR AECRK KKK AR A A

Text your tracking number to 28777 (2USPS)

1o get the latest status. Standard Message

and Data rates may apply. You may also
Visit www.usps.com USPS Tracking o call
1-800-222-1811.

Due to 1he secur nv of Regl;te« ed

iy

NDITIONAL ACCEPTANCE

READ CAREFULLY

and Face Covering policies dated June 23, 2021, and which

rrein you stipulate I must submit my vaccination status and vac-
EPARTMENT OF HUMAN RESOURCES (DHR) and must un-
sluding wearing a face covering, taking a COVID test, and/or

as a condition of my continued employment with the CITY
AND COUNTY OF SANF RANCISCO, I conditionally accept your offer to do so upon proof of
claim of the following points:

1. Upon proof of claim that these mandatory requirements are not made under threat,

duress and/or coercion of potential discipline and/or termination, and further;

2. Upon proof of claim that you have not committed a crime by attempting to extort

from me my personal, private property and medical information by resorting to

threat, duress, and/or coercion, and further;
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From: Eigil Qwist
1546 San Anselmo Ave.
San Anselmo, CA, 94960

To: CAROL ISEN
CITY AND COUNTY OF SAN FRANCISCO
HUMAN RESOURCES DIRECTOR
DEPARTMENT OF HUMAN RESOURCES
ONE SOUTH VAN NESS AVE. 4TH FLOOR
SAN FRANCISCO, CA, 94103-5413
(415) 557- 4800

Date: July 26, 2021

COURTESY NOTICE
READ CAREFULLY
Dear Director Isen,

Be it known that on the 16th day of July, 2021, I sent you my CONDITIONAL ACCEPTANCE
regarding the CITY AND COUNTY OF SAN FRANCISCO DEPARTMENT OF HUMAN RE-
SOURCES new Vaccination and Mask policies, via email and also registered mail, giving you 10
days to respond. I have attached a copy.

To clarify, my CONDITIONAL ACCEPTANCE encompasses and extends to any and all CITY
AND COUNTY OF SAN FRANCISCO DEPARTMENT OF HUMAN RESOURCES policies

. which reference CITY AND COUNTY OF SAN FRANCISCO Health Order(s) and/or OSHA/
CDC rules and guidelines as the basis for “mandatory” COVID-19 injections, COVID-19 testing,
mask wearing and vaccination status reporting. This includes, but is not limited to, the DE-
PARTMENT OF HUMAN RESOURCES June 23rd and July 12th, 2021, Vaccination and Mask
policies, and any similar/subsequent policies and updates.

NOTICE TO AGENTS IS NOTICE TO PRINCIPALS, .
NOTICE TO PRINCIPALS S NOTICE TO AGENTS! Page 1 of 2
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Although 1 recetved a reply from you via emnil on July 16,2021 at 03:33 PM. which referenced _ 4
and restated the current DEPARTMENT OF HUMAN RESOURCES Vaccination and Mask

policics, your reply was not in proper “ailidavi” form and did not rebut any of the points includ-

cd in my CONDETTONAL ACCEPTAMCE un 4 puint-by-point basis, : :

a

iy fpsnMfcicnt snd bos no Juywfial mecit or value,

Perbaps this was an oversight or misunderstanding on your part. I /

Therefare, please accept my offer of an additional thres (3} days, from the date of ﬁm COUR-
TESY NOTICE, to respond to said COMIMTIONAL ACCEPTANCE.

Your respomse b me mest be in “affidait™ fore, ander your full comnercial Banfity, that the
Tty contained I your response are friss, correct, complete and not misfeading. Declartions are
nsullicient as declarations peemit bying by omission, widch no honorable drafl sy contatn.

i lock forward to your imely response on or before July 29, 2021

With explictt reservation of «ll myv unalicnable and constiutionsily securcd and protected Rights
{AThHde $:2:10, snd apy other Righty, Povileges and Tmmunitics 1 muy Bave with nooe waived,

and without prejudice.

Very-ouly, in Proper Person, Special Status,

A

Eigfl Qwist, in Sui Juris

7

y

£ o
r;.:fé

[d . — . i .
mees{ Sipmature Witness Signatire

-

NOTICE TQ AGENTS IS NOTIGE TO PRINCIPALS,
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COURTESY NOTICE

READ CAREFULLY

Text your tracking number to 28777 (2USPS) : . < -
to get the latest status. Standard Message of July, 2021, I sent you my CONDITIONAL ACCEPTANCE

and Data rates may apply. You may also

visit www.usps.com USPS Tracking or
1-800-222-1811.

call

TY OF SAN FRANCISCO DEPARTMENT OF HUMAN RE-

Mask policies, via email and also registered mail, giving you 10

Due to the security of Registered 1 copy.
Mail, an additional 3-10 delivery days

should be added to the expected
delivery date provided.

Save this receipt as evidence of

insurance. For information on filtng an

insurance claim go to

https://waw.usps.con/hel p/claims.him

e i van, Mai )

CCEPTANCE encompasses and extends to any and all CITY
2ISCO DEPARTMENT:OF HUMAN RESOURCES policies

NTY OF SAN FRANCISCO Health Order(s) and/or OSHA/
asis for “mandatory” COVID-19 injections, COVID-19 testing,

s reporting. This includes, but is not limited to, the DE-
- URCES June 23rd and July 12th, 2021, Vaccination and Mask

yolicies and updates.

TO PRINCIPALS,
ICE TO AGENTS!
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From: Eigil Qwist
1546 San Anselmo Ave,
San Anselmo, CA, 94960

To: CAROL ISEN
CITY AND COUNTY OF SAN FRANCISCO
HUMAN RESOURCES DIRECTOR
DEPARTMENT OF HUMAN RESOURCES
ONE SOUTH VAN NESS AVE. 4TH FLOOR
SAN FRANCISCO, CA, 94103-5413
(415) 557- 4800

Date: July 29, 2021 -
NOTICE OF DEFAULT
READ CAREFULLY -
Dear Director Isen, )

BE IT KNOWN, on the 26th day of July, 2021, I sent you a COURTESY NOTICE, offering you
three (3) additional days to respond in affidavit form to my CONDITIONAL ACCEPTANCE
letter, dated July 15, 2021, regarding your current “mandatory” Vaccination and Face Covering
policies, and any and all subsequent/similar policies which attempt to infringe upon, seize or
subvert my constitutionally protected and God-givén natural rights.

It appears clear to me that you have no intention of providing a lawful and honorable response,
and have chosen to stand mute.

Therefore, this NOTICE is to inform you of the fact that you are in DEFAULT due to your fail-
ure to perform a legal duty where you had a legal and moral obligation to speak, and this NO-
TICE serves as prima facie evidence of your “SILENCE? in this matter, pursuant to

U.S. v. Prudden. 424 F.2d 1021 (1970) and U.S. v. Tweel, 550 F.2d 297, 299 (1977).

“A default is an omission of that which ought to be done, and more specifically, the omission or
Jailure to perform a legal duty. The term also embraces the idea of dishonesty, or an act or omis-
sion discreditable to one's profession.” Black’s Law Dictionary, Fourth Edition.

NOTICE TO AGENTS IS NOTICE TO PRINCIPALS,
NOTICE TO PRINCIPALS IS NOTICE TO AGENTS! : Page 1 of 2
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BE IT FURTHER KNOWN, that your lack of timely response and faiture 1o rebul my claims in
alliduvil form serves as ﬁ-‘{msr ar:qufesc;:nc: sl taedl ngrecment that the {actust declarations T sot
forth ate true, comrect. and not misleading, and binding upon you.

“Tacit™ is defined by Ballenting's Law Dictionary, Vhird Vidition, page 1252: “Silent; not

expressed; implied;” aod hy Bouvier's Law Dictionary, 14 -Hdition, Vol 1, page 576

“Vheat which qltheush rot expressed, ix wnderstoad from the natuve of rhe thing or jrom
the provision gqf the fov; inpied: " and by Black’s Low Dh:(imimy. Fourth Edition: “#x-
sting. inferred, or uaderstopd withowl being openly exprossed or siwted, implied By sf
fence or stlent avquievcence, undersiond, implivd a8 tack agrecment, o laclt undersiand-
150 Or, 645. 47 P.2d 232, 234 (1935).

g, " See, State v. Chadwic

“Tacit Law™ is delined by Ballentine's Law Dictionary, Third Edition, page 12521 “Fhat
faw vehich srives out of the sifert consens eand customs ond usages of the peaple” and by
Bouvier's Law Dictivnary, 14 Fdition, Vol 11, page 576: "4 vy which derives is aquthori-
e fram ihe common consent of thiy people withow any legidative enactment.”
{1 Bowwvicr. Inst, 120), :

With cxplicit reservation of ull my umalienable and constitationally secured and protected Riphis
tArticle 4:2:1), and any other Rights, Privileges and Immuaities T may have with none waived,
ard without prejudice.

Very truly, in Proper Person, Special Status,
o .

Eigel Qwist, in Sui Juds

Witnuss Signature

NOTIGE TO AGENTS IS NOTICETO PRINCIPALS,
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Exhibit 3 Page 2



. i ; S— '
N@mslered N‘/’EE‘V’ZQg‘%ﬂb 3y 7%) Date Stamp
‘ »*‘2_915 $1.0% lF.x:mSemces&Fces D‘S:i
?(’m vices 8 F2as '_ng.mcenfmu,m
- teree May $72 = ¢ 3 :, po—
%‘6 ;_41;:3%! S
‘EE _"‘m‘s—-«tw—-\' | Total Postage & Fees
B |SResmend DonerS__Is 315,85 .
" |Customer Must Declare  |Recewed by Demestc insane o 1o SEAC00
Full Vatue §71, {100 973575001 greettewone
s Lfem-:yslm‘:d(SwHemu)
3 LE i Q\/J @T o
B 5|3 ISUb S ANSELMO ANE.
IEE | can anEcime> (o 946 D 3
853 IR
282) |CAROL T%EN DHR Din. CCse
s 3o | CCOF TPevror Wil Reoueces |
. %‘E lS:).'rHl \/A'h) M&( A’UE LH'“ F[aag_
SRV g s (A 79103 =543

y 1 - Customer

PS Fcrm 3806, Registered Mail Receipt
Sea In’a‘r:;boa 0 Reverse)

I 2015. PS8 2530:02.605-5051

'F DEFAULT

For aoiigstic-dalive

9530 9402 Y815 UUIY B/lb
Totaf $16.%5
(—;rand Total : 6.95
Cash $20.00
Change -$3.05

AR LR E A KRR AR R AT LXK ARAR KT E AR K EXR RN TR KKK
USPS Is experfencing unprecedented volume
Increases and 1imfted employee
avaflabl 11ty due to the impacts of
COVID-19. We appreciate your patlerce.

R AR AT XA R AR AR AN AR KA T AN E AR XA XA ALK ATRK T

Text your tracking number 1o 28777 (2USPS)
1o get the latest status. Standard Msssage
and Datas rates may apply., You may also
visit waw. usps, com USPS Tracking or call

L IRY-171

nfonnation, visit our wibsite al wisiv.usps.com -

READ CAREFULLY

day of July, 2021, I sent you a COURTESY NOTICE, offéring you
pond in affidavit form to my CONDITIONAL ACCEPTANCE
arding your current “mandatory” Vaccination and Face Covering
equent/similar policies which-attempt to infringe upon, seize or
olected and God-given natural rights.

1 have no intention of providing a lawful and honorable response,

e,

1form you of the fact that you are in DEFAULT due to your fail-
:re you had a legal and moral ebligation to speak, and this NO-
dence of your “SILENCE” in this matter, pursuant to

2 (1970) and U.S. v. Tweel, 550 £.2d 297, 299 (1977).

al which ought 1o be done, and more specifically. the omission or
1 The ferm also enmbraces the idea of dishonesty, or an act or oniis-

sfession.” Black's Law Dictionary, Fourth Edition.
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From: Eigil Qwist
1546 San Anselmo Ave
San Anselmo, CA, 94960

To: CAROL ISEN
CITY AND COUNTY OF SAN FRANCISCO
HUMAN RESOURCES DIRECTOR
DEPARTMENT OF HUMAN RESOURCES
" ONE SOUTH VAN NESS AVE. 4TH FLOOR
SAN FRANCISCO, CA, 94103-5413
(415) 557-'4800

Date: July 29, 2021

NOTICE OF ESTOPPEL
BY ACQUIESCENCE

READ CAREFULLY
Dear Director Isen, .

BE IT KNOWN, on this 29th day of July, 2021, that you, Carol Isen, Director of the CITY AND
COUNTY OF SAN FRANCISCO DEPARTMENT OF HUMAN RESOURCES, by your “SI-
LENCE?™ in the matter concerning my CONDITIONAL ACCEPTANCE letter, dated July 15,
2021, regarding your “mandatory” Vaccination and Face Covering policies, in which you were
given reasonable opportunity to respond in affidavit form (10 days from receipt of said CON-
DITIONAL ACCEPTANCE), and by your “SILENCE” to my COURTESY NOTICE, dated
July 26, 2021, offering ydu three (3) additional days over and above the initial 10 days to re-
spond to my CONDITIONAL ACCEPTANCE, are hereby found in DEFAULT.

Thus, a fraud has been committed upon me, pursuant to U.S. v. Tweel, 550 F.2d 297, 299 (1977),
thereby initiating the DOCTRINE OF ESTOPPEL BY ACQUIESCENCE, pursuant to

Carmine v. Bowen, 64 A. 932 (1906). to wit, “One’s ‘silence’ may invoke doctrine of ESTOPPEL
by acquiescence, ” which is now in full force and effect upon you and the CITY AND COUNTY .
OF SAN FRANCISCO DEPARTMENT OF HUMAN RESOURCES.

NOTICE TO AGENTS IS NOTICE TO PRINCIPALS,
NOTICE TO PRINCIPALS IS NOTICE TO AGENTS! ' Page 1 of 2
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BE IT FURTHER KNOWN, that you are hereby estopped from any and all future action(s),
challenges, or counterclaims against me concerning this matter. Any violation(s) of this ESTOP-
PEL will be construed, at the very least, as a “tortious” act against me for which I will then have
a lawful claim against you. Proceeding beyond this point strips you of any “Immunity,” real or
imagined, making you personally liable to me.

~ With explicit reservation of all my unalienable and constitutionally secured and protected Rights

(Article 4:2:1), and any other Rights, Privileges and Immunities I may have with none waived,
and without prejudice.

Very truly, in Proper Person, Special Status,

Eigil Qwist, in Sui Juris

Witness Signature Witness Signature

NOTICE TO AGENTS IS NOTICE TO PRINCIPALS,
NOTICE TO PRINCIPALS IS NOTICE TO AGENTS! ' Page 2 of 2
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BEIT mmm KNOWN umiyuu arc hrcliy extopped frond any and all futire dction(s),
cim!lenoes, OF S AT et GONGEIRI Ilm» malk:r Any violition{s) of this ESTOP-
PEL will be oonslmed, atthevew ieast, asn "tnm(ms ot digainst me for which 1 will then hiave

a!awﬁ:lc!mma@mst}ou. ""beyendmispmmmpsymufmty “lasinunity,” feal or

With'explicit reservation of all my imalienible and Sonstititionally scourcd and protected Rights
{Asticle 4:2:1); and any other Right€, Privileges and Tmuhiiics I may have with nonc waived,
and withowt prejudice.

Very truly, in Propér Persoi, Special Status;

’/ //..-—'—‘l“""“jm\ -
¢

\

ng_il anst, i Sui Juris
’r"? -7 /-; . ‘).
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L7 il e TR AT
\'Hlm ss Signature . Mmt\s Sigm uum
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READ CAREFUELY

vF DEFAULT

day of July, 2021, I sent you a COURTESY NOTICE, offéring you
pond in affidavit form to my CONDITIONAL ACCEPTANCE
arding your current “mandaiory” Vaccination and Face Covering

equent/similar policies which-attempt to infringe upon, seize or

otected and God-given natural rights.

‘t have no intention of providing a lawful and honorable response,

e,

iform you of the fact that you are in DEFAULT due to your fail-
:ré you had a legal and moral obligation to speak, and this NO-
dence of your “SILENCE” i this matter; pursuant to

H:(1970) and U.S. v. Tweel, 550 £.2d 297, 299.(1977).

st which ought 16 be done, and more specifically, the omission or

% The ternt ulso embraces the idea of dishonesiy, or an dct or omiis-

sessioi.” Black’s-Law Dictionary, Fourth Edition.

JOTICE TO PRINCIPALS,
IS NOTICE TO AGENTS!

Page 1.0i 2

Exhibit 4 |Page; 4



USPS .:~>OX_ZO #
First-Class Mail
Postage & Fees Paid
USPS _
Permit No. G-10

1590 9402 5815 O00d4 &72kL 70

C::mn mﬁmﬂmm * Sender: Please print your name, address, and N_ﬂﬁ@ in this box®

Postal Service
Sl st
ISUL S AWSELMD 4ve

LaN AWSELMO CAGYYGHE0

_L:__::::::;:::T:_::.:L:_::::TL;.:::

Created with Scanner Pro Exhibit 4 page s



‘..crut;.n..\..
% Lyhrm.«.uvhkim.._ MErw.ys Lot

115 QEETION

7

m Complete items 1, 2, and 3.
m’ Print your name and ad

so that we can return the card to you. ,, N :
m Attach this card to the back of the mailpiece, B. Retded (P ﬁmmms& @Ewﬁ

or on the front if space permits.
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From: Eigil Q\vist
1546 san Anselmo ave,

San Anselmo, CA [94960].TDC
415 624 6287

qwistar@me.com

To: CAROLISEN
CITY AND COUNTY OF SAN FRANCISCO
HUMAN RESOURCES DIRECTOR
DEPARTMENT OF HUMAN RESOURCES
ONE SOUTH VAN NESS AVE. 4TH FLOOR
SAN FRANCISCO, CA, 94103-5413
(415) 557- 4800
carol.isen@sfgov.org

Date: September 18, 2021

NOTICE OF LIABILITY AND FEE SCHEDULE AND DEMAND
TO:CEASE AND:DESIST

READ CAREFULLY

BE IT KNOWN that you and all your subordinates, and your or their replacements, successors,
substitutes and agents, as a result of your “SILENCE? in the matter concerning my
CONDITIONAL ACCEPTANCE sent to you on July,16th 2021 via registered mail tracking
number: RE495417798US; and your failure to respond to this CONDITIONAL ACCEPTANCE
YOU WERE FOUND IN DEFAULT and deemed without just cause to proceed pursuant to U.S. v
Prudden, 424 F.2d 102} and U.S. v. Tweel, 550 F.2d 297, 299 (1977); YOU HAVE NOW BEEN
ESTOPPED pursuant to Carmine v. Bowen, 64 A. 932 (1906) per the NOTICE OF ESTOPPEL
BY SILENCE AND ACQUIESCENCE sent to you on July 29th, 2021 via registered mail

tracking number: RF268245347US from any and all future action(s), order(s), challenges, and/or
counterclaims against Me.

YOU WERE GIVEN REASONABLE OPPORTUNITY AND HAD AN OBLIGATION TO
TIMELY-RESPOND); you were to provide in affidavit form proof of your Lawful authority (in
proper compliance with governing law pursuant to the Constitution for the united States of America
and the Califomia State Constitution) and/or.your. response to my CONDITIONAL
ACCEPTANCE on a peint-by-peint basis to enforce any health “policy™, “mandate”, “order” or
“guideline” upon me. You had an obligation to premptly respond to this matter in affidavit form,
and failure to do so violated the public trust. Lack of timely response resulted in your acquiescence

NOTICE OF LIABILITY AND FEE SCHEDULE AND DEMAND TO CEASE AND DESIST
Eigil Qwist, All Rights Reserved; Nanc Waived, Without Prejudice
NOTICE TO AGENTS IS NOTICE TO PRINCIPALS, NOTICE TO PRINCIPALS IS NOTICE TO AGENTS Pagelof3”
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With explicit reservation of ALL my Creator-given unalicnable rights and constitutionally protected

Rights (Article 4:2:1), and any other rights, privileges, and immunitics hat I may have. with none
waived, and withoul prejudice.
Very Truly,
= /e 7-% 2
Ligil Qwist, One of We the People Date

In Pro Per, In Sui Juris. Special Status /

SENDER: COMPLETE THIS ;SECTION COMPLETE THIS SECTION ON DELIVERY
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NOTICE OF LIABILITY AND FEE SCHEDU).) E AN DEAMAND 10 CEASE AN DILNING :
Eigil Qwist. All Rights Reserved: None Waived: Withet Picjudice
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sur subordinates, and your or their replacements, successors,
“your “SILENCE?” in the matter concerning my

“sent to you on July,16th 2021 via registered mail tracking

r failure to respond to this CONDITIONAL ACCEPTANCE

LT and deemed without just cause to proceed pursuant to U.S. v.
Tweel, 550 F.2d 297, 299 (1977); YOU HAVE NOW BEEN

. Bowen, 64 A. 932 (1906) per the NOTICE OF ESTOPPEL
NCE sent to you on July 29th, 2021 .via registered mail

fom any and all future action(s), order(s), challenges, and/or

LE OPPORTUNITY-AND HAD AN OBLIGATION TO
wovide in affidavit form proof of your Lawful sutherity (in
¥ pursuant to the Constitution for the united States of America
: and/or your response to my CONDITIONAL

it basis to enforce any health “policy”, “mandate”, “order” or
igation to promptly respond to this matter in affidavit form,

s trust. Lack of timely response resulted in your acquiescence

AND DEMAND TO CEASE AND DESIST
ithout Prejudice
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'B. mmom;ﬂa/\ %\S 2d Name) O Date of Um__<m2

T L

1. Article Addressed to: ~\ uﬂmm C
@ e DEP . M LESOUKE

v \@N

D. Is delivery adtiress different from item 1? [ Yes
If YES, enter delivery address below: J No

SMrecio - ) b
| South v Pss Ave el

sco CAFHI0R

T

9590:9402 5815 0034 8712 84

2. Article Number (Transfer from service label)

3. Service Type
O Adult Signature
3 Adult Signature Restricted Delivery

O Priority Mail Express®
M Registered Mail™
{0 Registered Mail Restrictec

[0 Certified Mail® Delivery
O Certified Mall Restricted Delivery 03 Return Receipt for
[ Collect on Delivery Merchandise

0 Collect on Delivery Restricted Delivery O Signature Confirmation™*
3 Insured Mail

0O Insured Mail Restricted Delivery

[0 Signature Confirmation

Restricted Delivery
{over $500)

PS Form 3811, July 2015 PSN 7530-02-000-9053

Domestic Return Receipt

Created with Scanner Pro ;s p..



- L

cm_um d~>0x_zo # .
First-Class Mail
Postage & Fees Paid
USPS
Permit No. G-10

9590 9402 5815 0034 8712 Y4

United States ‘o°Sender: Please 2_3 your name, address; and ZIP+4® in this cox°

Postal Service

osta el Wik
. GHL Gaw AWSELIMD AVE
Cany A1TVse MO m\«\_‘@ifv@_

T e e et e Ve — ——  —— — p—— —

3 S e e = IR N O ettt

Cre ted with Sc nner Pro  esnivits pge



EXHIBIT 6



CAROL ISEN, DIRECTOR, DEPRATRMENT OF HUMAN RESOURCES
CITY AND COUNTY OF SAN FRANCISCO, CALIFORNIA - September 16, 2021

NOTICE OF VIOLATIONS

This NOTICE is to inform you of your VIOLATION(S) of my CONSTITUTIONALLY
PROTECTED RIGHTS (Article 4:2:1) or ANY OTHER RIGHTS, PRIVILEGES; OR
IMMUNITIES that | may have. VIOLATION(S) OF DUE PROCESS OF LAW as is required
by Statutes or the Constitution for the united States of America or any State Constitution.

BE IT KNOWN that you are FOLLOWING/CONSPIRING Orders/Mandates of officials who
DO NOT HAVE THE AUTHORITY TO-ISSUE. THEREFORE, you are PARTICIPATING
IN A CONSPIRACY as set forth in Local and Federal Statutes.

YOU WILL BE HELD FULLY RESPONSIBLE AND PERSONALLY: LIABLE for your
actions under the Racketeering/RICO Statutes as set forth in this NOTICE.

YOU ARE ALSO REQUIRED to PROVIDE ME with the CRIMINAL LAW and/or CIVIL
STATUTE PASSED by the LEGISLATURE and VOTED into the LAWS/STATUTES BY THE
PEOPLE. The STATUTE, ACT, MANDATE and DEMAND, SIGNED INTO LAW that
applies to me PERSONALLY. - ’

WARNING

U.S. CODE TITLK 18, CHRAPTER 13, SECTIONS 241 § 242

MAKES IT A FELONY TO USE OR CONSPIRE TO USE COLOR OF LAW TQ EN-FORCE A CODE OR
REGULATION WHICH RESULTS IN THE VIOLATION OF A PERSON'S RIGHTS. VIOLATORS WILL BE
PROSECUTED. -

TITLE 18 U.S.C, SECTION 241:

CONSPIRACY AGAINST RIGHTS OF CITIZENS IF THO OR MORE PERSONS CONSPIRE TO INJURE,
OPPRESS, THREATEN OR INTIMIDATE ANY CITIZEN IN THE FREE EXERCISE OR ENJOYMENT OF ANY
RIGHT OR PRIVILEGE SECURED TO HIM BY THE CONSTITUTION OR LAWS OF THE UNITED STATES, OR
BECAUSE OF HIS HAVING EXERCISED THE SAME: OR IF TWO OR MORE PERSONS GO IN DISGUISE ON
THE HIGHWAY, OR ON THE PREMISES OF ANOTHER, WITH THE INTENT TO PREVENT OR HINDER HIS
FREE EXERCISE OR ENJOYMENT OF ANY RIGHT OR PRIVILEGE SO SECURED- THEY SHALL BE FINED
NOT MORE THAN $10,000 OR IMPRISONED NOT MORE THAN 10 YEARS, OR BOTH: AND IF DEATH
RESULTS, THEY SHALL BE SUBJECT TO IMPRISONMENT FOR ANY TERM OF YEARS OR FOR LIFE.

TITLE 18 U.S.C, SECTION 242 DEPRIVATION OF RIGHTS UNDER COLOR OF LAW:

WHOEVER, UNDER COLOR OF ANY LAW, STATUTE, ORDINANCE, REGULATION, OR CUSTOM, WILLFULLY
SUBJECTS ANY INHABITANT OF ANY STATE, TERRITORY, OR DISTRICT TO THE DEPRIVATION OF ANY
RIGHTS, PRIVILEGES, OR IMMUNITIES SECURED OR PROTECTED BY THE CONSTITUTION OR LAWS OF
THE UNITED STATES, OR TO DIFFERENT PUNISHMENTS, PAINS OR PENALTIES, ON ACCOUNT OF SUCH
INHABITANT BEING AN ALIEN, OR BY REASON OF HIS COLOR, OR RACE, THAN ARE PRESCRIBED FOR
THE PUNISHMENT OF CITIZENS, SHALL BE FINED NOT MORE THAN $1,000 OR IMPRISONED NOT MORE
THAN ONE YEAR, OR BOTH: AND IF DEATH RESULTS SHALL BE SUBJECT TO IMPRISONMENT FOR ANY -
TERM OF YERRS OR FOR LIFE.

TITLE 42-U.S.C, CHAPTER 21, SECTION 1983:

"WHEN TWO OR MORE PERSONS CONSPIRE TO USE FORCE, INTIMIDATION OR THREAT, OR TO INJURE
A PERSON, AND DEPRIVES THEM OF THE RIGHTS AND PRIVILEGES AS A UNITED STATES CITIZEN,

THE PARTY INJURED MAY HAVE AN ACTION FOR THE RECOVERY OF DAMAGES, OCCASIONED BY SUCH

INJURY OR DEPRIVATION, AGRINST ANY ONE OR MORE OF THE CONSPIRATORS™.

Exhibit 6 page 1
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& 4 : NCE sent to you on July 29th, 2021 via registered mail
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-4 pursuant to the Constitution for the united States of America
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 EXHIBIT 7



From:- Eigil Qwist - .
1546 San Anselmo ave,
San Anselmo Ca, [94960]TDC
(415) 624 6287 EDE\Il
qwistar@me.com

To:  CAROL ISEN
CITY AND GOUNTY OF SAN FRANCISCO
HUMAN RESOURCES DIRECTOR
DEPARTMENT OF HUMAN RESOURCES
ONE SOUTH VAN NESS AVE. 4TH FLOOR
SAN FRANCISCO; CA, 94103-5413
(415) 557- 4800
carol.isen@sfgov.org

Date: September 24, 2021

NOTICE OF VIOLATION OF ESTOPPEL AND'LAWFUL CLAIM

AND ACTIVATION:OF FEE SCHEDULE
READ CAREFULLY

YOUARE HEREBY NOTICED that you are in-VIOLATION OF ESTOPPEL and I'now
have a LAWFUL CLAIM agaiust you for which you will be held personally liable as a result of
your continued unlawful actions against Me, after you failed to address the CONDITIONAL
ACCEPTANCE and you have continued to violatec my natural, unalienable, constitutionally
protected and secured Rights, including at minimum violations of The Bill of Rights of the
California Constitution 1849, in particular, The Preamble, Article 1, Sections 1,2, 3,6, 7, 8, 9, 10,
11, 16, and 19 as well as the First; Fourth, Fifth, Ninth and Tenth Amendments to the Constitution
for the united States of America.

YOU WERE GIVEN REASONABLE OPPORTUNITY AND HAD AN OBLIGATION.TO
TIMELY-RESPOND to my CONDITIONAL ACCEPTANCE sent to you on July 16, 2021 via
registered mail, tracking number: RE495417798US in affidavit form and provide proof of your
lawful authority (in proper compliance with governing law pursuant to the California State
Constitution and the Constitution for the united States of America) to enforce any health “policy™,
“mandate”, “order” or “guideline” on me.

ur failu i il » i 0 3 S in you

U ENCE AN t [CCICH

is now established as a settled fact.

“Tacit” is defined by Baflentine's Law Dictionary, Third Edition, page 1252:
“Silent; not expressed; implied; " and by Bouvier's Law Dictionary, 14 Edition, Vol
11, page 576: “That which although not expressed, is understood from the nature of

NOTICE OF VIOLATION OF ESTOPPEL AND LAWFUL CLAIM AND ACTIVATION OF FEE SCHEDULE
Al Rights Reserved; Nonre Waived: Without Prejudice
NOTICE TO AGENTS IS NOTICE TO PRINCIPALS, NOTICE TO PRINCIPALS (S NOTICE TO AGENTS Page1of3°
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YOU'ARE THUS HEREBY.NOTICED THAT YOU ARE IN VIOLATION OF FSTOPPEL
AND:HAVE NOW ACTIVATED AND ACCEPTED THE TERMS AND OBLIGATIONS OF

MY.FEE SCHEDULE ON SEPTEMBER 24, 2021, as a result of your continued unlawfol
actions against me. o

You will be held mnally_ﬁahle for damages, and fees owed will continne to accrue antil this
matter is settled in foll.

3 s

UNLAWFUL ACTIVITY AND ACTIONS AGAINST ME .

With explicit reservation of all my unalienable and constitut_innﬁlly protected rights (Article 4:2:1),
and any other rights, privileges, or immunities that I may have, with none waived, and without
prejudice. .

Very Truly,

,;

Eigil QwistCéfe of We the Pedple
In Pro Per, In Sui Juris

Witness signﬁg %

Enclosures:

NOTICE OF ESTOPPEL BY-SILENCE

NOTICE OF VIOLATION OF ESTOPPEL AND LAWFUL CLAIM AND ACTIVATION OF FEE SCHEDULE
All Rights Reserved; None Waived; Withowt Prejadice c

NOTICE TO AGENTS IS NOTICE TO PRINCIPALS; NOTICE TO PRINCIPALS IS NOTICE TO AGENTS Page3of3’
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Pwd: New Vaccine and Face Covering Policy for City Emhloyees

Fromw: DHR Alert (HRD) hrd.noreply@sfgov.org

Date: Wed, Jun 23, 2021, 17:18
DHR__ Face Coverings Policy:6.23.21.pdf 306 KB
DHR_Vaccination Policy. 6.23.21.pdf 228 KB

"

Dear City. employee-

According to the federal Centers for Disease Control (CDC), the California Department of Public Health, and
the San Francisco County Health Officer, COVID 19 continues to pose a risk, especially to individuals who are
not fully vaccinated, and certain safety measures remain necessary to protect against COVID-19 cases and
deaths. Vaccination is the most effectnve way to prevent transmission and limit COVID-19 hospitalizations and

deaths. B

This email is to provide you with information about the new vaccination related requirements for all City

employees, which require all employees to:
1. report their vaccination status to the City no later than July 29, 2021, and if they are fully vaccinated,

to provide documentation 1o verify that status; and
. be fully vaccinated and report that vaccination status to the City no fater than 10 weeks after the
Federal Food & Drug Administration (FDA) gives final approval to at least one COVID-19 vaccine.

The policy will be effective as of Monday, June 28 2021. All employees will have 30 days (until July 29, 2021)
to report their vaccination status including documentation verifying that status, using the City’s People and
‘Pay system through a link that will be found on the Employee Portal. All employees must provide the name of
vaccine, date(s) of vaccination, and upload documentation into the system. This information will remain
protected under existing City standard procedures for keeping any.protected information in your employee file
confidential.

If you need assistance uploading your verification to the Employee Portal or have other related questions,
please reach out to your department human resource representative.

As always, thank you for all you are doing to support the residents of the City and County of San Francisco.

Sincerely,

Carol Isen
Human Resources Director (

1/2
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Department of Human Resources
Connecting People with Purpose
www.sfdht.org

City and County of San Francisco
Carol Isen
Human Resources Director

COVID-19 Vaccination Policy
Issued June 23, 2021
Effective june 28, 2021

PURPOSE STATEMENT

The City and County of San Francisca {City) must provide a safe and heéithy workplace,
consistent with COVID-19 public health guidance and legal requirements, to protect its
employees and the pubhc as it reopens services and returns more employees to workplaces.

According to the federal Centers for Disease Control (CDC), the California Department of Public
Health, and the San Francisco County Health Officer, COVID-19 continues to pose a risk,
especially to individuals who are not fully vaccinated, and certain safety measures remain
necessary to protect against COVID-19 cases and deaths. Vaccination is the most effective way
to prevent transmission and limit COVID-19 hospitalizations and deaths.

On lune 17, 2021, Governor Newsom issued Executive Order No. N-09-21, which implements
new State Division of Occupational Safety and Health {Cal/OSHA) rules, effective June 17, 2021.
These rules require employers to take specific measures to protect employees from COVID-18,
including enforcing masking and quarantine requirements, and offering COVID-19 testing and
time off, for employees who are unvaccinated or for whom the employer does not have
documentation verifying they are fully vaccinated. Unvaccinated employees are at greater risk
of contracting and spreading COVID-19 within the workplace and to the public that depends on
City services.

——

To best protect its employees and fulfill its obligations to the public, effective June 28, 2021, the
City’s policy is to require that all employees must, as a condition of employment: (1) report i
| their vaccination status to the City; and (2) be fully vaccinated and report that vaccination £
| status to the City no later than 10 weeks after the Federal Food & Drug Administration (FDA) [
( gives final approval to at least one COVID-19 vaccine. !
L M,_____«-————"‘"‘“’"‘qv T '“—"—”""\
LEGAL REQUIREMIENTS )

Cal/OSHA’s COVID-19 Temporary Emergency Standard, revised June 17, 2021 and effective June
17, 2021 by Governor Newson’s Executive Order No. N-09-21, requires employers to verify and
document that an employee is fully vaccinated before allowing that employee to discontinue
masking indoors (except at certain worksites where a face covering remains required even for
fully-vaccinated employees). For unvaccinated employees or employee’s for whom the City does
not have documentation verifying fully vaccinated status, the City must enforce masking,
provide COVID-19 testing for employees following a close contact in the workplace or anytime
they have COVID-19 symptoms, and exclude these employees from the workplace for at least

One South Van Ness Avenue, 4% Floor @ San Francisco, CA 94103-5413 & (415) 557-4800
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Department of Human Resources
Connecting People with Purpose
www.sfdhr.org

\Citv.,and County.of San Francisco
3 Carol Isen ‘
Hymar‘\ Resources Director

COVID-19 Vaccination Policy.
o Issued June 23, 2021
- " Effective June 28, 2021

PURPOSE STATEMENT

The City and County of San Francisco (City) must provide a safe and healthy workplace,
consistent with COVID-19 public health guidance and legal requirements, to protectits '
employees and the public as it reopens services and returns more employees to workplaces.

According to the federal Centers for Disease Control (CDC), the California Department of Public
‘Health, and the San Francisco County Health Officer; COVID-19 continues to pose a risk,
especially to individuals who are not fully vaccinated, and certain safety measures remain
necessary.to protect-against COVID-19 cases and deaths. Vaccination is the most effective way
to prevent transmission and limit COVID-19 hospitalizations and deaths.

On June17, 2021, Governor Newsom issued Executive Order I\_lo.' N-09-21, which implements
new State Division of Occupational Safety and Health (Cal/OSHA) rules, effective June 17, 2021,
These rules require employers to take specific measures to protect employees from COVID-19,
including enforcing masking and quarantine requirements, and offering COVID-19 testing and
time off, for employees who are unvaccinated or for.whom the employer does not have
documentation verifying they are fully vaccinated. Unvaccinated employees are at greater risk
of contracting and spreading COVID-19 within the workplace and to the public that depends on
City services. : . . :

To best protect its employees and fulfill its obligations to the public, effective June 28, 2021, the
City’s policy is to require that all employees must, as a condition of employment: {1} report
their vaccination status to the City; and {2) be fully vaccinated and report that vaccination
status to'the City no later than 10 weeks after the Federal Food & Drug Administration (FDA)
gives final approval to at least one COVID-19.vaccine. . ‘

-LEGAL REQUIREMENTS
-

Cal/OSHA’s COVID-19 Temporary.Emergency. Standard; revisedJune 17, 2021 and effective June
© 17, 2021 by Governor Newson’s-Executive Order No. N-09-21, requires employers to verify and B

' document that an employee is fully.vaccinated before allowing that employee to discontinue

masking indoors {except at certain worksites where a face covering remains required even for

fully-vaccinated employees). For unvaccinated employees or employees for whom the City does |

not have documentation verifying fully.vaccinated status; the City must enforce masking, '

provide COVID-19 testing for employees following a close contact in the workplace or anytime

they have COVID-19 symptoms, and exclude these employees from the workplace for at least

One South Van Ness Avenue, 4' Floor @ Saanrancisco, CA 94103'-5413:0 {415) 557-4800.
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COVID-19 Vaccination Policy
June 23, 2021

10 days after a close contact. Upon request, the City also must brovide non-vaccinated
employees with respirators (N95 masks) and provide education about using that type of mask.

STATEMENT OF POLICY

To protect the City’s workforce and the public that it serves, all City employees must report
their vaccination status to the City. The City will use this information to enforce the Cal/OSHA
masking, testing, quarantine and other requirements and compliance with this Policy.

In addition, except as otherwise provided below, all City employees must be fully vaccinated no
later than 10 weeks after the FDA gives final approval to at least one COVID-19 vaccine.
Employees with a medical condition or other medical restriction that affects their eligibility for
a vaccine, as verified by their medical provider, or those with a sincerely held religious belief
that prohibits them from receiving a vaccine, may request a reasonable accommodation to be
excused from this vaccination requirement. The City will review requests for accommodation
on a case-by-case basis consistent with existing procedures for reasonable accommodation
requests. Employees who previously reported that they were unvaccinated must update their
status once they are fully vaccinated. '

Failure to comply with this policy may result in discipline up to and including termination of
employment.

Process for Reporting Vaccination Status

All City employees must report their vaccination status into People and Pay using the COVID-19
Vaccination Status Form no [ater than July 29, 2021, with the following information:
® The type of vaccine obtained (Moderna, Pfizer, or Johnson & Johnson);
* Date of first dose of vaccine;
¢ Date of second dose of vaccine for a 2-dose vaccine;
Declaration under penalty of perjury that they have been fully vaccinated; and
Uploaded documentation verifying proof of vaccination status. Proof of vaccination can
" include a copy of the CDC Covid-19 Vaccination Record Card, documentation of vaccine
from the employee’s healthcare provider, or documentation issued by the State of
California by going to: https://myvaccinerecord.cdph.ca.gov/

To be fully vaccinated, 14 days must have passed since an employee received the final dose of a
two-shot vaccine or a dose of a one-shot vaccine. Employees who are not fully vaccinated but
partially vaccinated as of july 29, 2021 shall provide that information. All unvaccinated
employees must continue to comply with masking, testing, and other safety requirements until
they are fuily vaccinated and have reported and documented that status to the City consistent

. with this Policy.
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COVID-19 Vaccination Policy
June 23, 2021

Unless excused through an approved reasonable accommadation request, all employees must
comply with the requirement to be fully vaccinated and submit documentation of that status
no later than 10 weeks after the FDA gives final approval to at least one COVID-19 vaccine.

POLICY IMPLEMENTATION

Employees must report their vaccination information and upload documentation verifying that
status into the City’s People & Pay system using the Employee Portal. Only City employees
authorized to access employee personnel information will have access to the medical portion of
the file. The City will share information about an employee’s vaccination status only on a need-
to-know basis, including to the employee’s department, managers, and supervisors for the
purpose of enforcing masking and safety requirements.

The first date that a fully vaccinated employee who has provided verification and
documentation of that status to the City is allowed to unmask at indoor work sites is July 6,
2021, Thereafter, Departments will receive updated information on a weekly basis. Fully
vaccinated employees may not remove masks at work until their department has been
provided with the information necessary to confirm their status and enforce these
requirements.
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Department of Human Resources
Connecting People with Purpose
www.sfdhrorg

-City and County of San Francisco
Carol Isen
Hunian Resources Difector

Face Covering Requirements At Work
COVID-19 Prevention
Revised June 23, 2021

Revision Note: This Face Covering Requirements ot Work policy (Policy) supersedes the Face Covering
Requirements ot Work policy issued June 5, 2020 and amended August 3, 2020. The revision complies with
Governor Newsom’s Executive Order No. N-09-21, which implements new State Division of Occupational Safety
and Health (Cal/OSHA} rules effective June 17, 2021,

The changes in this Policy specify the face covering requirements for.employees based on vaccination status, as
reported and documented by employees pursuant to the Vaccine Policy issued June 23, 2021.

pOLICY

This Policy applies to all City employees, except employees whose work is governed by the safety requirements
in the Cal/OSHA Aerosol Transmissible Disease Standard (ATD Standard). The ATD Standard generally applies to
workplaces where employees have an elevated risk of contracting disease, such as healthcare settings where
patients are present, including hospitals, medical clinics, skilled nursing facilities, home health care, long-term -
healthcare facilities, medical transport, and paramedic response. if employees have questions about whether
this Policy or the ATD Standard applies to them, they should ask their supervisor or departmental Human

Resources personnel.

All employees subject to this Policy must comply with its requirements. Generally, employees are not required
to wear face coverings when working outdoors. Employees who have submitted documentation to the City
verifying that they are fully vaccinated are not required to wear face coverings indoors or outdoors, except as
otherwise described in this Policy. Employees who have not submitted documentation verifying fully vaccinated
status must wear a face covering indoors, except as otherwise described in this Policy.

The first date that a fully vaccinated employee who has provided documentation of that status to the City is
allowed to unmask at indoor work sites is July 6, 2021. Thereafter, Departments will receive updated

information on a weekly basis. Fully vaccinated employees may not remove masks at work until their "
department has been provided with the with the information necessary to confirm their status and enforce §
these requirements. :

Departments must enforce face covering requirements for employees who have not submitted documentation
to the City verifying that they are fully vaccinated. Upon request, departments must also provide employees ¥
who are not documented as fuily vaccinated and who are working indoors or in vehicles with more than one

person with respirators (N95 mask) for.voluntary use {although these employees must wear some face covering,

even if they elect not to wear a respirator). Departments must provide face coverings to any employee

regardless of vaccination status. g

These safety rules are essential to protect the health of City employees and the public. All employees subject to
this Policy must comply with them. If an employee is unable to comply with this face covering requirement

T
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Face Covering Requirements
Jume 23, 2021

based on a qualifying disability or medical restrictions or because of a sincerely held religious belief; they may
request an accommodation by contacting their departmental Human Resources representative,

Employees shall be sent home and may use sick leave, if available, during the interactive reasonable
accommodation process, unless the department determines telecommuting is available and appropriate.

An employee who fails to comply with these face covering requirements will receive one direct notice of the
requirement and will be given an immediate opportunity to comply with the requirement. if the employee
does not immediately comply, the employee will be sant home on vacation or accrued leave, other than sick
leave. If the employee does not comply with the requirement a second time, the City. will proceed with
discipline up to and including separation from employment. There is no tolerance for employees who will not
adhere to these reasonable and necessary safety requirements.

Vaccination Status Defined

For purposes of this Policy and City employment, an employee is considered fully vaccinated when they have
submitted documentation to the City verifying that it has been at least 14-days since their final dose of a COVID-
19 vaccine, consistent with the City’s Vaccination Policy. Employees who have not submitted proof of
vaccination are considered unvaccinated.

Face Coverings Defined

A face covering means a surgical mask, a medical procedure mask, a voluntarily.worn respirator, or a cloth
covering that is two-layers, without holes, and that fits closely around and covers the nose, mouth, and
surrounding areas of the lower face. Face coverings may not have a one-way valve {an “exhaust valve”), typically
a small plastic square or disc on the front or side of the face covering, that is designed to allow easy exhaling.

Bandanas, scarves, turtienecks, ski masks; balaclavas, plastic face shields, or single-layer fabric coverings are not
acceptable.

Unvaccinated employees who have a medical exemption from wearing a face covering due to a medical
condition or disability may wear an effective non-restrictive alternative, such as a face shield with a drape on the
bottom, if their condition or disability permits it.

Face Covering Requirements

All employees, including fully vaccinated employees, must continue to wear face coverings at work in the
followmg lacations as required by State and Federal law:

& On public transit {airplanes, ships, ferries; trains; subways, buses, taxis, and ride-shares) and in
transportation hubs (airport, bus terminal, marina; train station, seaport or other port, subway station,
or any other area that provides transportation);

Indoors at K-12 schools, childcare and other youth settings;
Healthcare settings (including long-term care facilities);

State and local correctional facilities and detention centers; and
Homeless shelters, emergency shelters; and cooling centers.

in addition, in certain circumstances such as an outbreak, all employees regardless of vactination status may.be
required to wear a face covering, regardless of whether working indoors or outdoors.
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Face Covering Reguirements
‘June 23, 2021

In certain circumstances, departments may determine that additional Personal Protective Equipment is
necessary during high-risk activities or to comply with other governmental requirements. Any additional
requirements must be included in the department’s COVID-19 Prevention Plan required by Cal/OSHA.

Except as provided above and beginning July 6, 2021, fully vacdinated employees are not required to wear a
face covering indeors If they have submitted the required documentation to the City. Employees who provide
documentation after that will be allowed to remove face coverings in indoor workspaces on the Monday
following the receipt of the necessary information to ensure that the departments may enforce the safety
requirements.

Employees who are unvaccinated (including those who have not submitted dacumentation verifying their fully
vaccinated status) must also continue to wear a face covering as follows:

'+ Indoors: Unvaccinated employees must wear a face covering indoors with the following exceptions:
o When eating and drinking while maintaining 6-foot distancing;
o When working alone in a private office so long as the employee can put on the face covering
quickly if someone enters; and
o When the employee’s department determines that wearing a face covering while working
would create a safety risk to the employee.

e Vehicles: Unvaccinated employees must wear a face covering when in a vehicle with another person.

Employees who are vehicle operators of a bus or public transit vehicle must continue to wear face
coverings at all times, even if fully vaccinated.
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Beneral Order 21 A-51, CCSF DHR Revised Face Covenng Policy and

Vaccination Policy

Sec 1108 —-R. & R.

From: Aguas-Aclan, Kathy (FIR) kathy.aguas-aclan@sfgov.org
Date: ‘Mon, Jun 28, 2021, 16:59
' 21'A-51'Attachment A DHR Face Coverings Policy.pdf 291 KB
21°A-51'Attachment B_DHR Vaccination Policy.pdf 216 KB

SAN FRANCISCO FIRE DEPARTMENT
GENERAL ORDER-

File Code 21 A-51
June 28, 2021

From: Chief of Department
To: Distribution List “A,,
Subject: CCSF DHR Revised Face Covering Policy and Vaccination Policy
Reference: Rules & Regulations, Sec. 402
Enclosure: CCSF DHR Face Covering Policy
CCSF DHR Vaccination Policy
Officer Endorsement:

1. In accordance with the Department of Human Resources June 23, 2021:Vaccination Policy:

To best protect its employees and fulfill its obligations to the public, effective June 28, 2021; the
City’s policy is to require that all employees must, as a condition of employment:

(1) report their vaccination status to the City; and

(2) be fully vaccinated and report that vaccination status to the City no later than 10 weeks-after
the Federal Food'& Drug Administration (FDA) gives final approval to at least one COVID-19

vaccine.

2. Process for Reporting Vaccination Status:

All City-employees must report their.vaccination status into https:/sfeov.ora/sfc/employee-
gateway using the COVID-19 Vaccination Status Form no later than July 29, 2021, with the
following information:
1]3
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: -« The type of vaccine obtained (Moderna, Pfizer, or.Johnson & Johnson);

+Date of first dose of vaccine;

*» Date of second dose of vaccine for a 2-dose vaccine;

* Declaration under penalty. of perjury that they have been fully vaccinated; and

* Uploaded documentation verifying proof of vaccination status. Proof of vaccination can include
a copy of the CDC Covid-19 Vaccination Record Card, documentation of vaccine from the
employee’s healthcare provider, or documentation issued by the State of California by going to:

https://myvaccinerecord.cdph.ca.gov/

- Members must input-this information in the city.portal regardless of records already.entered in

HRMS. Only City employees authorized to access employee persennel information will have access to
the medical portion of the file. The City will share information about an employee’s-vaccination status
only. on a need to-know basis, including to the employee’s department, managers, and supervisors for the

purpose of enforcing masking and safety requirements.

. In accordance with the Department of Human Resources June 23, 2021, revised Face Covering Policy,

unvaccinated employees, or employees who have not reported their vaccination status to the City, are
required to wear face covering at all times when indoors in the workplace, except as provided in

the Policy.

. Employees who have not submitted vaccination status in https://sfeov.ore/sfe/employee-gateway are

considered anvaccinated for purposes of this Policy.

. Effective July 6, 2021, fully vaccinated employees (i.e., those who received their second shot or single

shot dose 14 days prior to July 6, 2021) who have entered their vaccination record in
https://sfeov.org/sfc/employee-gateway, are not required to wear face covering indoors or outdoors in
the workplace, in the Policy.

. An employee who fails to comply with these face covering requirements will receive one direct notice

of the requirement and will be given an immediate opportunity to comply with the requirement. If the
employee does not immediately comply, the employee will be sent home on vacation or accrued leave,
other than sick leave. If the employee does not comply with the requirement a second time, the City will
proceed with discipline up to and including separation from employment.

. All employees, included fully vaccinated employees, shall continue to wear face coverings at work in

the following locations as required by State and Federal law:

On public transit (airplanes, ships, ferries, trains, subways, buses, taxis, and ride-shares) and in
transportation hubs (airport, bus terminal, marina, train station, seaport or other.port, subway
2/3
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station, or any other area that provides transportation);
Indoors at K-12 schools, childcare and other youth settings;
Healthcare settings (including long term care facilities);
State and local correctional facilities and detention centers; and

* Homeless shelters, emergency shelters, and cooling centers

9. All employees shall continue to wear masks on medical calls.

10. All employees must read, review and acknowledge this General Order and enclosure in their HRMS
Employee Home Page by no later than July 15,
2021.

11. This General Order replaces and rescinds General Order 20 A-40.

Jeanine R. Nicholson
Chief of Department

3/3
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‘w: Response to Your Email Regarding the City's Vaccination and Mask
equirements

From: Isen, Carol (HRD) carol.isen@sfgov.org
To: Qwist, Eigil (FIR) eigil.qwist@sfgov.org
Date: Fri, Jul 16, 2021, 15:33
o C19-07-Safer-Return-Together-Health-Order.pdf 147 KB
COVID-19-Vaccination-Policy.pdf 223 KB
Face-Covering-Requirements-at-Work.pdf 298 KB

Dear Eigil Qwist,
1 am'in receipt of your email.

Please be advised that the Department of Human Resources is open to employeses and the public; we
maintain office hours Monday through Friday, 8 am to 5 pm.

Under the City’s Vaccination Policy, issued June 28, 2021, City employees are required to report their
COVID-19 vaccination status no later than July.29, 2021. If you are not fully.vaccinated, then you are
required to report that status. If you are fully vaccinated, then you will need to provide proof of

vaccination. Instructions for reporting your status have been widely circulated; if you are unable to input
the data, you can contact your department’s human resources staft for assistance. The information you
provide to the City regarding your vaccination status will kept in confidence, disclosed only on a limited,

need-to-know basis to ensure compliance with legal requirements and City policies, consistent with the
City's existing procedures for maintaining the confidentiality of employee personnel records and
information. Employees who have not been notified by their department that they can go unmasked —

sased on having reported and documented full vaccinated status — are required to wear a face covering

indoors and in certain other circumstances, under the City's Face Covering Policy. Copies of both
solicies are attached. )

in addition, under the City’s Vaccination Pglicy, City employees will be required to be fully vaccinated and

‘eport that status to the City within ten weeks of the U.S. Food and Drug Administration giving final

approval to one of the COVID-19 vaccines. And, under the Health Officer’s July 8, 2021 order, C19-07y,

zertain City.employees in specific classifications and assignments regularly working in person in High-
isk settings will be required to be vaccinated sooner, by no later than September 15, 2021. A copy of
‘he Health Officer's order is attached. Employees with a medical condition or sincerely.held religious
2elief that prevents vaccination may submit a request for. reasonable accommodation related to the
vaccination requirement. ‘
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City and County-of Department of Public Health
San Francisco - Order of the Health Officer

ORDER OF THE HEALTH OFFICER No. C19-07y.(updated)

ORDER OF THE HEALTH.OFFICER
OF THE CITY AND COUNTY OF SAN FRANCISCO

ENCOURAGING COVID-19'VACCINE COVERAGE
AND REDUCING:DISEASE RISKS
(Safer Return Together)

DATE OF ORDER: June 11,2021, updated July 8, 2021

Please read this Order carefully. Violation of or failure to comply with this Order is a
misdemeanor punishable by-fine, imprisonment, or both. (California Health and Safety.
Code § 120295, et seq.; California Penal Code §§ 69, 148(a)(1); and San Francisco

- Administrative Code § 7.17(b).)

Summary: As of June 15, 2021, and in connection with the State terminating the
Blueprint for a Safer Economy and putting in its place new, limited COVID-19 guidance,
this Order replaces the prior bealth order, Health Officer Order No. C19-07x (the Stay-
Safer-At-Home Order), in its entirety. Based on increasing vaccination and the success
of the City and County of San Francisco, the rest of the Bay Area, and the State in
containing the virus that causes COVID-19; this Order lifts local capacity-limits on
business and other sectors, local physical distancing requirements, and many other
previous health and safety restrictions. Businesses are no longer required to prepare and -
post social distancing protocols or in most instarices submiit health and safety. plans to the
Health Officer. Nor are they strongly urged to allow office employees to continue to
work rerotely as niuchi as possible. Also, except for schools, chiildcare, anid out-of-
school time programs, sector specific guidance under local health directives no longer
apply.

This Order continues to place cert4in safety requirements on individuals, including
masking requirements in some settings, consistent with federal and state rules. And it
places some requirements on businesses and government entities, such as a general
requirement to report positive cases in the workplace and in schools, a new and much
more limited requirement for signage, and a vaccination or testing requirement to admit
people to attend indoor mega-events largely consistent with state rules. It also requires
personnel working in certain high-risk settings, such as acute care hospitals, skilled
nursing facilities, residential care facilities for the elderly, homeless shelters and jails to
be fully vaccinated, with limited exemptions and within a specified timeframe. Also, this
Order includes recommendations to reduce COVID-19 risk, but not requirements, for
individuals, businesses, and government entities.

Even though COVID-19 case rates are iow low and more people are vaccinated in San
Francisco and the region, there remains a risk that people may come into contact with
others who inay have COVID-19 when outside their Residence. Most COVID-19
infections are caused by.people who have no symptoms of illness. There are also people
in San Francisco who are not yet fully vaccinated, including children under 12 years old.
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We have also seen surges in other parts of the country and the world, increasingly
impacting younger adults. Everyone who is eligible, including people at risk for severe
illness with COVID-19—such as unvaccinated older adults and unvaccinated individuals
with health risks—and members of their households, are urged to get vaccinated as soon
as they can if they have not already done so.

‘UNDER THE AUTHORITY OF CALIFORNIA HEALTH AND SAFETY CODE
SECTIONS 101040, 101685, AND:120175, THE HEALTH OFFICER OF THE CITY AND
COUNTY OF SAN FRANCISCO ORDERS:

1. Definitions.

For purpases of this Order, the following initially capitalized terms have thie meanings
given below.

a. Business. A *“Business,, includes any for-profit, non-profit, or educational entity,
whether a corporate entity, organization, partnership or sole proprietorship, and
regardless of the nature of the service, the function it performs, or its corporate or
entity structure.

b. Cal/OSHA. “Cal/OSHA,, means the Galifornia Department of Industrial Relations,
Division of Occupational Safety and Health, better known as Cal/OSHA.

. CDC. “CDC,, means the United States Centers for Disease Control and Prevention.

d. Close Contact. “Close Contact,, means having any of following interactions with
someone with COVID-19 while they were contagious: (i) being within six feet of
them for a total of 15 minutes or more in a 24-hour period; (ii) living or staying
overnight with them; (iii) having physical or intimate contact including hugging and
kissing; (iv) taking care of them, or having being taken care of by them; or (v) having
direct contact with their bodily fluids (e.g., they coughed or sneezed on you or shared
your food utensils). The person is considered contagious either if they had
symptoms, from 48 hours before their symptoms began until at least 10 days after the
start of symptoms, or if they did not have symptoms, from 48 hours before their
COVID-19 test was collected until 10 days after they were tested.

e. County. The “County,, means the City and County of San Francisco.

f. COVID-19. “COVID-19,, means coronavirus disease 2019, the disease caused by the
SARS-CoV-2.virus and that resulted in a global pandemic.

g. DPH. “DPH,, means the San Francisco Department of Public Health.

h. DPH Core Guidance. “DPH Core Guidance,; means the webpage and related
materials titled Core Guidance for COVID-19 that DPH regularly updates and
includes health and safety recommendations for individuals and Businesses as well as

web links to additional resources, available online at www.sfdph.org/dph/covid-
19/core-guidance.asp.
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i. Face Covering Requirements. “Face Covering Requirements,, means the requirement
to wear a Well-Fitted Mask (i) as required by federal or state law including, but not
limited to, California Department of Public Health guidance and Cal/OSHA’s rules
and regulations; (ii} in indoor common areas of homeless shelters, emergency shelters,
and cooling centers, except while sleeping, showering, engaged in personal hygiene
that requires removal of face coverings, or actively eating or drinking; and (iii) in
indoor common areas of jails except while sleeping, showering, engaged in personal
hygiene that requires removal of face coverings, or actively eating or drinking.

j- FDA. “FDA,, means the United States Food and Drug Administration.

k. Fully Vaccinated. “Fully Vaccinated,, means two weeks after completing the entire
recommended series of vaccination (usually one or two doses) with a vaccine
authorized to prevent COVID-19 by the FDA, including by way of an emergency use
authorization, or by the World Health Organization. For example, as of the date of
issuance of this Order, an individual would be fully.vaccinated at least two weeks
after receiving a second dose of the Pfizer or Moderna COVID-19 vaccine or two
weeks after receiving the single dose Johnson & Johnson’s Janssen COVID-19
vaccine. The following are acceptable as proof of full vaccination: (i) the CDC
vaccination card, which includes name of person vaccinated, type of vaccine
provided, and date last dose administered, (ii) a photo of a vaccination card as a
separate document, (iii) a photo of the a vaccination card stored on a phone or
electronic device, (iv) documentation of vaccination from a healthcare provider; or
(v) written self-attestation of vaccination signed (including an electronic signature)
under penalty of perjury and containing the name of the person vaccinated, type of
vaccine taken, and date of last dose administered, or (vi) a personal digital COVID-19
vaccine record issued by the State of California and available by going to
myvaccinerecord.cdph.ca.gov or similar documentation issued by another State, local,
or foreign governmental jurisdiction. If any state or federal agency uses a more
restrictive definition of what it means to be Fully Vaccinated or to prove that status

« for specified purposes (such as Cal/lOSHA rules for employers in workplaces), then
that more restrictive definition controls for those purposes. Also, to the extent
Cal/OSHA approves an alternate means of documenting whether an employee is
“fully vaccinated,,, even if less restrictive than the definition contained here,
employers may use the Cal/OSHA standard to document their employees’ vaccination
status.

. Health Officer. “Health Officer,, means the Health Officer of the City and County of
San Francisco. ,

m. High-Risk Settings. “High-Risk Settings,, means certain care or living settings
involving many people, including many congregate settings, where vulnerable
populations reside out of necessity and where the risk of COVID-19 transmission is
high, consisting of general acute care hospitals, skilled nursing facilities, residential
care facilities for the elderly, homeless shelters, and jails.
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. Household. “Household,, means people living in a single Residence or shared living
unit. Households do not refer to individuals who live together in an institutional
group living situation such as in a dormitory, fraternity, sorority, monastery, convent,
or residential care facility.

. Qualifying Medical Reason. “Qualifying Medical Reason,, means a medical
condition or disability recognized by the FDA or CDC as a contra-indication to
COVID-19 vaccination.

. Mega-Event. “Mega-Event,, means an event with either more than 5,000 people
attending indoors or more than-10,000 people attending outdoors, consistent with the
definition of those events in the State’s Post-Blueprint Guidance. As provided in the
State’s Post-Blueprint Guidance, a Mega-Event may have either assigned or
unassigned seating, and may be either general admission or gated, ticketed and
permitted events.

. Personnel. “‘Personnel,, means the following people who provide goods or services
associated with a Business in the County: employees; contractors and sub-contractors
(such as those who sell goods or perform services onsite or who deliver goods for the
Business); independent contractors; vendors who are permitted to sell goods onsite;
volunteers; and other individuals who regularly provide services onsite at the request
of the Business. “Personnel,, includes “gig workers,, who perform work via the
Business’s app or other online interface, if any.

Religious Beliefs. “Religious Beliefs,, means a sincerely held religious belief,
practice, or observance.

Residence. “Residence,, means the location a person lives, even if temporarily, and
includes single-family homes, apartment units, condominium units; hotels, motels,
shared rental units, and similar facilities. Residences also include living structures
and outdoor spaces associated with those living structures, such as patios, porches,
backyards, and front yards that are only accessible to a single family or Household.

_ Schools. “Schools,, mean public and private schools operating in the County,
including independent, parochial, and charter schools.

. State’s Post-Blueprint Guidance. The “State’s Post-Blueprint Guidance,, means the
guidance entitled “Beyond the Blueprint for Industry and Business Sectors,, that the
California Department of Public Health issued on May 21, 2021 and that applies from
June 15, 202] through October 1, 2021, including as the State may extend, update or
supplement that guidance in the future. (See www.cdph.ca.gov/Programs/CID/
DCDC/Pages/COVID-19/Beyond-Blueprint-Framework.aspx.)

. Tested. “Tested,, means to have a negative test for the virus that causes COVID-19
within the prior 72 hours. Both nucleic acid (including polymerase chain reaction
(PCR)) and antigen tests are acceptable. The following are acceptable as proof of a
negative EOVID-19 test result: a printed document (from the test provider or
laboratory) or an email, text message, webpage, or application (app) screen displayed
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on a phone or mobile device from the test provider or laboratory. The information
should include person’s name, type of test performed, negative test result, and date
the test was administered. If any state or federal agency uses a more restrictive
definition of what it means to be Tested for specified purposes (such as Cal/OSHA
rules for employers in workplaces), then that more restrictive definition controls for
those purposes.

w. Ventilation Guidelines. “Ventilation Guidelines,, means ventilation guidance from
recognized authorities such as the CDC, the American Society of Heating, \
Refrigerating and Air-Conditioning Enginecrs, or the State of California, including
Cal/OSHA. The DPH Core Guidance also includes ventilation guidelines.

X. Well-Fitted Mask. A *Well-Fitted Mask,, means a face covering that is well-fitted to
an individual and covers the nose and mouth especially while talking, consistent with
the Face Covering Requirements. DPH guidance regarding Well-Fitted Masks may
be found at www.sfedep.org/maskingupdate. A non-vented N95 mask is strongly
recommended as a Well-Fitted Mask, even if not fit-tested, 1o provide maximum
protection. A-Well-Fitted Mask does not include a scarf, ski mask, balaclava, bandana,
turtleneck, collar, or single layer of fabric or any mask that has an unfiltered one-way
exhaust valve.

2. Purpose and Intent.

a. Purpose. The public health threat from COVID-19 is decreasing in the County, the
Bay Area, and the State. But COVID-19 continues to pose a risk especially to
individuals who are not fully vaccinated, and certain safety measures continue to be
necessary to protect against COVID-19 cases and deaths. Vaccination is the most
effective method to prevent transmission and ultimately COVID-19 hospitalizations
and deaths, It is important to ensure that as many eligible people as possible are
vaccinated against COVID-19. Further, it is critical to ensure there is continued
reporting of cases to protect individuals and the larger community. Accordingly, this
Order allows Businesses, schools, and other activities to resume fully while at the
same time putting in place certain requirements designed to (1) extend vaccine
coverage to the greatest extent possible; (2) limit transmission risk of COVID-19;

(3) contain any COVID-19 outbreaks; and (4) generally align with guidance issued by
the CDC and the State relating to COVID-19 except in limited instances where local
conditions require more restrictive measures. This Order is based on evidence of -
continued community transmission of SARS-CoV-2 within the County as well as
scientific evidence and best practices to prevent transmission of COVID-19. The
Health Officer will continue to monitor data regarding the evolving scientific
understanding of the risks posed by COVID-19, including the impact of vaccination,
and may amend or rescind this Order based on analysis of that data and knowledge.

b. Intent. The primary intent of this Order is to continue to protect the community from
COVID-19 and to also increase vaccination rates to reduce transmission of COVID-
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19 long-term, so that the whole community is safer and the COVID-19 health
emergency can come to an end.

c. Interpretation. All provisions of this Order must be interpreted to effectuate the
purposes and intent of this Order as described above. The summary at the beginning
of this Order as well as the headings and subheadings of sections contained in this
Order are for convenience only and may not be used to interpret this Order. In the
event of any inconsistency between the summary, headings, or subheadings and the
text of this Order, the text will control. Certain initially capitalized terms used in this
Order have the meanings given them in Section | above. The interpretation of this
Order in relation to the health orders or guidance of the State is described in Section
10 below.

d. Application. This Order applies to all individuals, Businesses, and other entities in
the County. For clarity, the requirements of this Order apply to all individuals who
do not currently reside in the County when they are in the County. Governmental
entities must follow the requirements of this Order that apply to Businesses, unless
otherwise specifically provided in this Order or directed by the Health Officer.

e. DPH Core Guidance. All individuals and Businesses are strongly urged to follow the
DPH Core Guidance, containing health and safety recommendations for COVID-19,

f. Effect of Failure to Comply. Failure to comply with any of the provisions of this
Order constitutes an imminent threat and menace to public health, constitutes a public
nuisance, and is punishable by fine, imprisonment, or both, as further provided in
Section 12 below.

3. General Requirements for Individuals.

a. Vaccination. Individuals are strongly urged to get Fully Vaccinated as soon as they
are able to. In particular, people at risk for severe illness with COVID-19—such as
unvaccinated older adults and unvaccinated individuals with health risks—and
members of their Household, are urged to get Fully Vaccinated as soon as they can.
Information about who is at increased risk of severe illness and people who need to
take extra precautions can be found at www.cdc.gov/coronavirus/2019-ncov/need-
extra-precautions/people-at-increased-risk.html. For those who are not yet Fully
Vaccinated, staying home or choosing outdoor activities as much as possible with 5
physical distancing from other Households whose vaccination status is unknown is 3
the best way to prevent the risk of COVID-19 transmission. Fully Vaccinated
individuals are subject to fewer restrictions as provided in this Order, and there are
allowances for certain Jarge gatherings where all the participants are Fully Vaccinated
or Tested.

b. Face Coverings. All persons must follow the Face Covering Requirements. People
should be respectful of an individual’s decision to wear face coverings even in

6
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settings where they are not required, and no Business or other person should take an
adverse action against individuals who chose to wear a face covering to protect their
health. Under current federal law, when riding or waiting to ride on public transit
people who are inside the vehicle or other mode of transportation or are indoors at a
public transit stop or station, must wear Well-Fitted Masks. This requirement extends
to all modes of transportation other than private vehicles, such as airplanes, trains,
subways, buses, taxis, ride-shares, maritime transportation, street cars, cable cars, and
school buses. But any passenger who is outdoors or in open-air areas of the mode of
transportation, such as open-air areas of ferries, buses, and cable-cars, is not required
by federal faw to wear a face covering. Personnel and passengers on public transit are
urged to get Fully Vaccinated, and those who are not Fully Vaccinated are strongly
urged to wear a Well-Fitted Mask or respirator. Under Cal/OSHA’s rules and
regulations, employers may also be required to ensure employees continue to wear
Well-Fitted Masks or respirators, particularly in indoor settings.

. Monitor for Symptoms. Individuals should monitor themselves for symptoms of
COVID-19. A list of COVID-19 symptoms is available online at
www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/svmptoms.html. Anyone
with any symptom that is new or not explained by another condition must comply
with subsections 3.d and 3.e below regarding isolation and quarantine.

. Isolation. Anyone who (i) has a positive COVID-19 test result, (ii) is diagnosed with
COVID-19; or (iii) has a COVID-19 symptom that is new or not explained by another
condition must refer to the latest COVID-19 isolation health directive (available
online at www.sfdph.org/directives) and follow the requirements detailed there.

. Quarantine. Anyone who had Close Contact with someone with COVID-19 must
réfer to the Jatest COVID-19 quarantine health directive (available online at
www.sfdph.orp/directives) and follow the requirements detailed there.

Moving to, Traveling to. or Returning to the County. Everyone is strongly

encouraged to comply with any State travel advisories and CDC travel guidelines

(available online at www.cdc.gov/coronavirus/2019-ncov/travelers/travel-during-
covid19.html).

. Large indoor. gatherings. Individuals who are neither Fully Vaccinated nor Tested are
urged to wear Well-Fitted Masks and maintain physical distance when they are in
large indoor gatherings with members of other Households whose vaccination status
is unknown, such as public meetings. Nothing in this section limits any requirements
that apply under this Order to indoor Mega-Events or that Cal/OSHA or other State
authority may impose on any indoor setting involving large gatherings.
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General Requirements for Businesses and Govemmental Entities.

a. Encourage Activities that Can Occur Qutdoors. All Businesses and governmental
entities are urged to consider moving operations or activities outdoors, if feasible and
to the extent allowed by local law and permitting requirements, because there is
generally less risk of COVID-19 transmission outdoors as opposed to indoors.

b. Personnel Health Screening. Businesses and governmental entities must develop and
implement a process for screening Personnel for COVID-19 symptoms, but this
requirement does not mean they must perform on-site screening of Personnel.
Businesses and governmental entities should ask Personnel to evaluate their own
symptoms before reporting to work. If Personnel have symptoms consistent with
-COVID-19, they should follow subsections 3.d and 3.e above.

¢. Businesses Must Allow-Personnel to Stay Home When Sick. Businesses are required
to follow Cal/OSHA rules and regulations allowing Personnel to stay home where
they have symptoms associated with COVID-19 that are new or not explained by
another condition or if they have been diagnosed with COVID-19 (by a testor a
clinician) even if they have no symptoms, and to not to have those Personnel return to
work until they have satisfied certain conditions, all as further set forth in the
Cal/OSHA rules. Also, Businesses must comply with California Senate Bill 95
(Labor Code, sections 248.2 and 248.3), which provides that employers with more
than 25 employees must give every employee 80 hours of COVID-related sick leave
retroactive to January 1, 2021 and through September 30, 2021 (pro-rated for less
than full time employees), including that employees may use this paid sick leave to
get-vaccinated or for post-vaccination illness. Each Business is prohibited from
taking any adverse action against any Personnel for staying home in any of the
circumstances described in this subsection.

d. Signage.

i.  Signage for Patrons. All Businesses and governmental entities are required to
conspicuously post signage reminding individuals of COVID-19 prevention
best practices to reduce transmission: Get vaccinated; Stay home if sick, and
talk to your doctor; Wear a mask for added protection; Maximize fresh air;
and Clean your harids. Samiple signage is available oriline at sf.gov/outréach-
toolkit-coronavirus-covid-19.

ii.  Signage for Employees. All Businesses and governmental entities are
required to post signs in employee break rooms or areas encouraging
employees to get vaccinated and informing them how to obtain additional
information. Sample signage is available online at sf.gov/outreach-toolkit-
coronavirus-covid-19. '

e. Ventilation Guidelines. All Businesses and governmental entities with indoor
operations are urged to review the Ventilation Guidélines and implement ventilation

8
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strategies for indoor operations as feasible. Nothing in this subsection limits any
ventilation requirements that apply to particular settings under federal, state, or local
law.

f. Mandatory Reporting by Businesses and Governmental Entities. Consistent with
Cal/OSHA rules and regulations, Businesses and governmental entities must require
that all Personnel immediately alert the Business or governmental entity if they test
positive for COVID-19 and were present in the workplace either (1) within the
48 hours before onset of symptoms or within 10 days after onset of symptoms if they
were symptomatic; or (2) within 48 hours before the date on which they were tested
or within 10 days after the date on which they were tested if they were asymptomatic.
If a Business or governmental entity learns that three or more of its Personnel are
confirmed positive cases of COVID-19 and visited the workplace during their high-risk
exposure period at any time during a 14-day period (i.c., three cases onsite within a 14<
day period), then the entity must call DPH at 628-217-6100 immediately to report the
cases and in any event no later than the next business day after learning of those
positive cases. Businesses and governmental entities must also comply with all case
investigation and contact tracing measures directed by DPH including providing any
information requested within the timeframe provided by DPH, instructing Personnel
to follow isolation and quarantine protocols specified by DPH, and excluding positive
cases and unvaccinated close contacts from the workplace during these isolation and
quarantine periods.

Schools and Programs for Children and Youth are sﬁbject to separate reporting
requirements set forth in Health Officer Directive Nos, 2020-33 and 2020-14,
respectively, including as those directives are updated in the future.

5. Schools and Programs for Children and Youth

a. Schools. Based on extremely low COVID-19 case rates throughout the region, and
the demonstrated low risk of transmission in school settings, the Health Officer
strongly believes that schools can and should reopen in full for in-person classes for
all grades at the beginning of the 2021/2022 school year. Largely because not all
children are eligible to be.vaccinated against COVID-19 at this time, schools must
follow the health and safety requirements set forth in Health Officer Directive No.
2020-33, including as it may be amended in the future, to ensure the safety of all
students and Personnel at the school site.

b. Programs for Children and Youth. Largely because not all children are eligible to be
vaccinated against COVID-19 at this time, the following Programs for Children and
A Youth must operate in compliance with the health and safety requirements set forth in
Health Officer Directive No. 2020-14, including as it may be amended in the future:
(1) group care facilities for children who are not yet in elementary school—including,
for example, licensed childcare centers, daycares, family daycares, and preschools
(including cooperative preschools); and (2) with the exéeption of schools, which are
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addressed in subsection a above, educational or recreational institutions or programs
that provide care or supervision for school-aged children and youth—including for
example, learning hubs, other programs that support and supplement distance leaming
in schools, school-aged childcare programs, youth sports programs, summer camps,
and afterschool programs.

6. Vaccination Requirements for Personnel in High-Risk Settings.

a. No later than September 15, 2021, Businesses and governmental entities with
Personnel in High-Risk Settings must:

i.  ascertain vaccination status of all Personnel in High-Risk Settings who
routinely work onsite, and ensure that before entering or working in any High-
Risk Setting, all Personnel who routinely work onsite are Fully Vaccinated
with any vaccine authorized to prevent COVID-19 by the FDA, including by -
way of an emergency use authorization, or by the World Health Organization,
unless any Personne! are exempt under subsection b below;

ii.  require any unvaccinated exempt Personnel to:

1. get tested for COVID-19 at least once a week using either a nucleic acid
(including polymerase ¢hain reaction (PCR)) or antigen test; AND

2. atall times at the worksite in the High-Risk Setting wear a Well-Fitted
Mask meeting the requirements described below, except for limited
periods while actively eating, drinking, or engaged in other activities (such
as showering) where it is not possible or safe to do so.

Because of the COVID:19 risks to any unvaccinated exempt Personnel,
the High-Risk Setting must provide such Personnel, on request, with a
well-fitting non-vented N95 respirator and strongly encourage such
Personnel to wear that respirator at all times when working with patients,
residents, clients, or incarcerated people. For operators of any High-Risk
Setting with access to respirator fit-testing services, “well-fitting non-
vented N95 respirator,, means a fit-tested N95 respirator. For all other
operators of High-Risk Settings, the operator must (i) attempt to obtain fit-
testing from other sources such as their Workers Compensation insurance
carrier and (ii) otherwise provide Personnel with a minimum of two
different brands or sizes of a non-vented N95 respirator and allow the
unvaccinated, exempt Personnel to choose what they believe to be the best
fitting respirator when the wearer of the respirator performs a seal check
(for information about use of N95 respirators, see
https://www.sfdph.orp/dph/files/ig/Tips-COVID-19-N95instructions. pdt)

iii.  consistent with applicable privacy laws and regulations, maintain records of
employee vaccination or exemption status; and
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iv.  provide these records to the Health Officer or other public health authorities
promptly upon request, and in any event no later than the next business day -
after receiving the request.

For clarity, this requirement applies to Personnel in other buildings in a site
containing a High-Risk Setting, such as a campus or other similar grouping of related
buildings, where such Personnel do any of the following: (i) access the acute care or
patient, resident, client, or incarcerated person areas of the High-Risk Setting; or

(ii) work in-person with patients, residents, clients, or incarcerated people who visit
those areas. All people in San Francisco who work in a clinical setting with a
population that is more vulnerable to COVID-19 are strongly urged to be fully
vaccinated against COVID-19.

b. Limited Exemptions. Personnel in High-Risk Settings are exempt from the
vaccination requirements under this section upon providing the requesting Business
or governmental entity a declination form, signed by the individual under penalty of
perjury stating either of the following: (1) the individual is declining vaccination
based on Religious Beliefs or (2) the individual is excused from receiving any
COVID-19 vaccine due to Qualifying Medical Reasons. As to declinations for
Qualifying Medical Reasons, to be eligible for this exemption Personnel must also \
provide to their employer or the Business a written statement signed by a physician,
nurse practitioner, or other licensed medical professional practicing under the license
of a physician stating that the individual qualifies for the exemption (but the
statement should not describe the underlying medical condition or disability) and
indicating the probable duration of the individual’s inability 1o receive the vaccine (or
if the duration is unknown or permanent, so indicate). A sample ascertamment and
declination form is available online at www.sfdph.org/dph/covid- _
19/files/declination.pdf. Personnel who qualify for an exemption due to Religious
Beliefs or Qualifying Medical Reasons, as provided above, must still follow the
requirements in subpart 6.a.ii, above.

c. Record Keeping Requirements. Businesses or. governmental entities that operate
High-Risk Settings subject to this section must maintain records with following

information:

i.  For vaccinated Personnel: (1) full name and date of birth; (2) vaccine
manufacturer; and (3) date of vaccine administration (for first dose and, if
applicable, second dose). Nothing in this subsection is intended to prevent an
employer from requesting additional information or documentation to verify
vaccination status, to the extent permissible under the law.

il. Forunvaccinated Personnel: signed declination forms with written health care
provider’s statement where applicable, as described in subsection b above.

Mega-Events. All Businesses, governmental entities, and other organizations must
comply with the requirements in the State’s Post-Blueprint Guidance for indoor Mega-
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Events and are urged to Vf()llo"\_v the recommendations in the State’s Post-Blueprint
Guidance for outdoor Mega-Events.
®

For indoor Mega-Events, Personnel and patrons age 12 and up are required to show
proof, before entering the facility, that they are Fully Vaccinated or Tested. A written
self-attestation of vaccination signed (including an electronic signature) under penalty of
perjury and containing the name of the person vaccinated, type of vaccine taken, and date
of last dose administered is acceptable as proof of full vaccination only if all Personnel
and patrons two-years-old and older wear a Well-Fitted Mask at all times other than
while actively eating or drinking.

The host or organizer of an indoor or outdoor Mega-Event or series of Mega-Events must
submit to the Health Officer a proposed plan detailing the procedures that will be
implemented to minimize the risk of transmission among patrons and Personnel.
Specifically, the proposed plan should include to following:

e Description of event details (date/time; expected capacity; location; and type of
event).

e Contact name for the event (i.c., a person who can be reached in the event of an
outbreak and/or who can be contacted to discuss the proposed plan).

e An explanation of how the host or organizer will have attendees meet requirements
for providing their vaccination and/or testing status (if applicable).
s An explanation of how the host or organizer will communicate/message:
o Information to ensure that guests are aware of testing and vaccination
requirements (indoors)/recommendations (outdoors);
o Encouragement for attendees to have completed their vaccmanon at least 2 weeks
before the event; and
o The safety measures being taken.
e If the Mega-Event is being held indoors, an explanation of how the host or organizer
will address face coverings.
e A description of the strategies that will be implemented to avoid stagnant crowds (this
can include traffic flow, advanced ticketing, touchless payment, etc.).

Plans must be submitted to HealthPlan@sfeityatty.org at least ten business days before
the planned event or, if earlier, ten business days before the date on which tickets will
begin to be sold or offered to the public. If tickets are already on sale as of the date of
this Order, the host or organizer must submit the plan within 30 days of the date of this
Order. The host or organizer does not need advance written approval of the Health
-Officer or the Health Officer’s designee to proceed with the Mega-Event consistent with
the plan. But in the event the Health Officer identifies deficiencies in the plan, DPH will
contact the host or organizer, and the host or organizer is required to work- with DPH to
address any and all deficiencies.

8. COVID-19 Health Indicators. The City will continue to make publicly available on its
website updated data on COVID-19 case rates, hospitalizations and vaccination rates,
That information can be found online at data.sfgov.org/stories/s/San-Francisco-COVID-
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10.

City and-County of Department of Public Health
San Francisco Order of the Health Officer

ORDER-OF THE HEALTH OFFICER No. €19-07y (updated)

19-Data-and-Reports/fiki-2fab/. The Health Officer will monitor this data, along with
other data and scientific evidence, in determining whether to modify or rescind this
Order, as further described in Section 2.a above.

Incorporation of State and Local Emergency Proclamations and Federal and State Health
Orders. The Health Officer is issuing this Order in accordance with, and incorporates by
reference, the emergency proclamations and other federal, state, and local orders and other
pandemic-related orders described below in this Section. But this Order also functions
independent of those emergency proclamations and other actions, and if any State, federal,
or local emergency declaration, or any State or federal order or other guidance, is repealed,
this Order remains in full effect in accordance with its terms (subject to Section 13 befow). -

a, State and Local Emergency. Proclamations. This Order is issued in accordance with,
and incorporates by reference, the March 4, 2020 Proclamation of a State of
Emergency issued by the Governor, the February 25, 2020 Proclamation by the
Mayor Declaring the Existence of a Local Emergency, and the March 6, 2020
Declaration of Local Health Emergency Regarding Novel Coronavirus 2019
(EOVID-19) issued by the Health Officer, as each of them have been and may be
supplemented.

b. State Health Orders. This Order.is also issued in light of the various Orders of the
State, including, but not limited to, those of the State’s Public Health Officer and
Cal/OSHA. The State has expressly acknowledged that local health officers have
authority to establish and implement public health measures within their respective
jurisdictions that are more restrictive than those implemented by the State Public
Health Officer.

c. Federal Orders. This Order is further issued in light of federal emergency
declarations and orders, including, but not limited to, the January 20, 2021 Executive
Order on Protecting the Federal Workforce and Requiring Mask-Wearing, which
requires all individuals in Federal buildings and on Federal land to wear masks,
maintain physical distance, and adhere to other public health measures, and the
February. 2, 2021 Order of the CDC, which requires use of masks on public
transportation, as such orders are amended, extended or supplemented.

Obligation to Follow Stricter Requirements of Orders.

Based on local health conditions, this Order includes a limited number of health and
safety restrictions that are more stringent than those contained under State orders. Where
a conflict exists between this Order and any state or federal public health order related to

- the COVID-19.pandemic, the most restrictive provision (i.e., the more protective of

public health) controls. Consistent with California Health and Safety Code section
131080 and the Health Officer Practice Guide for Communicable Disease Control in
California, except where the State Health Officer may issue an order expressly directed at

* this Order and based on a finding that a provision of this Order constitutes a menace to
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City and:County-of Department of Public Health
) San Francisco Order of the Health Officer

‘ORDER:'OF THE HEALTH:-OFFICER No. C19-07y.(updated)

public health, any more restrictive measures in this Order continue to apply and control in
this County.

11. Obligation to Follow Health Officer Orders and Directives and Mandatory State
Guidance. ’ ]

In addition to complying with all provisions of this Order, all individuals and entities,
including all Businesses and governmental entities, must also follow any applicable
orders and directives issued by the Health Officer (available online at
www.sfdph.org/healthorders and wwiv.sfdph.org/directives) and any applicable
mandatory guidance issued by the State Health Officer or California Department of
Public Health. To the extent that provisions in the orders or directives of the Health
Officer and the mandatory guidance of the State conflict, the more restrictive provisions
(i.e., the more protective of public health) apply. In the event of a conflict between
provisions of any previously-issued Health Officer order or directive and this Order, this
Order controls over the conflicting provisions of the other Health Officer order or
directive. And to the extent the continuing term of another order of the Health Officer is
tied to the duration of the Stay-Safer-At-Home Order, this Order shall be deemed a
continuation of the Stay-Safer-At-Home Order for those purposes only.

12. Enforc¢ément. -

Under Goverinienit Code séctions 26602 anid 41601 and Health and Saféty Code

'section 101029, the Health Officer requests that the Sheriff and the Chief of Police in the
County erisure compliance with and enforce this Order. - The violation of any provision of
this Order (including, without limitation, any health directives) constitutes an imminent
threat and immediate menace to public health, constitutes a public nuisance, and is
punishable by fine, imprisonment, or both. DPH is authorized to respond to such public
nuisances by issuing Notice(s) of Violation and ordering premises vacated and closed
until the owner, tenant; or manager submits a written plan to eliminate all violations and
DPH finds that plan satisfactory. Such Notice(s) of Violation and orders to vacate and
close may be issued based on a written report made by any City employees writing the
report within the scope of their duty. DPH must give notice of such orders 1o vacate and
close to the Chief of Police or the Chief’s designee to be executed and enforced by
officers in the same manner as provided by San Francisco Health Code section 597. Asa
condition of allowing a Business to reopen, DPH may impose additional restrictions and
requirements on the Business as DPH deems appropriate to reduce transmission risks,
beyond those required by this Order and other applicable health orders and directives.

13. Effective Date.
This Order becomes effective at-12:01 a.m. on June 15, 2021 and will continue, as

updated, to be in effect until the Health Officer rescinds, supersedes, or amends it in
writing.

14
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San-Francisco ‘Order of the Healith Officer

'ORDER OF THE HEALTH OFFICER No. C19-075 (updated)

14. Relation to Other Orders of the San Francisco Health Officer.

As of the effective date and time in Section 13 above, this Order revises and entirely
replaces Health Officer Order No. C19-07y (the “Stay-Safer-At-Home Order,,) issued
May 20, 2021. Leading up to and in connection with this Order, the Health Officer has
rescinded or is rescinding a number of other orders and directives relating to COVID-19,
including those listed in the Health Officer’s Omnibus Rescission of Health Officer
Orders and Directives, dated June 11, 2021. On and after the effective date of this Order,
the following orders and directives of the Health Officer shall continue in full force and
effect: Order Nos. C19-11 (Laguna Honda Hospital protective quarantine), C19-16
(hospital patient data sharing), C19-18 (vaccine data reporting), and C19-19 (minor
consent to vaccination); and the directives that this Order references in Sections 3.e and
5, as the Health Officer may separately amend or later terminate any of them. Also, this
Order also does not alter the end date of any other Health Officer order or directive
having its own end date or that continues indefinitely.

15. Copies.

The County must promptly provide copies of this Order as follows: (1) by posting on the
DPH website (www.sfdph.org/healthorders); (2) by posting at City Hall, located at 1 Dr.
Carlton B: Goodlett Pl., San Francisco, CA 94102; and (3) by providing to any member
of the public requesting a copy.

16. Severability.

If a court holds any provision of this Order or its application to any person or
circumstance to be invalid, then the remainder of the Order, including the application of
such part or provision to other persons or circumstances, shall not be affected and shall
continue in full force and effect. To this end, the provisions of this Order are severable.

IT-1S SO ORDERED:

e oy
S

Susan Philip, MD, MPH, Dated: July 8, 2021
Health Officer of the
City and County of San Francisco
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FW: CCSF Vaccination reporting and Face covering policy

From: Velo, Jose (FIR) jose.veto@sfgov.org
To: Velo, Jose (FIR) jose.velo@sfgov.org
Date: Tue, Jul 20, 2021, 05:53
Vaccination and Face Covering Policy FAQs for. Employees 7:12.2021[13] (1) (1).pdf 207 KB

To all' Members \

1. Attached is a copy of the CCSF DHR Policy directing all City employees to record their vaccination status.

a. To protect the health and safety of all Clty employees and the public, the City has implemented a

new -Vaccination: Policy. The policy.requires that all City. employees report their vaccination status,
including verification documents; by July 29th, 2021.

2. Officers and Site Supervisors shall print a copy of your station’s time roll. Please have members initial
next to their name on the time roll list to acknowledge that they have reported their vaccination
status, including verification documents.

3. When the recording of all members is complete, return the original to the Deputy Chief of Administration
(CD3) through interoffice mail. Battalion Chiefs shall gather their stations' time roll rosters- and forward
them to CD3. Other site Supervisors shall collect the rosters and forward them.

4. Captains and Site Supervisors shall notify members who are off duty beyond July. 29 Captains and Site
Supervisors shall record the members’ status and:initial by them. Captains ‘and Site Supervisors can
notify members that SFFD DHR has the ability to enter the members' information on their behalf. In the
absence of the Captain, the senior Officer shall notify members.

5. The deadline for all members to record their vaccination status is July 29th, 2021: Tmeroll lists should be
forwarded on that day.
Note: Employees who have not completed the form or uploaded documentation onto the employee portal will be
required to wear a mask.

Jose Luis Velo
(he, hins, his)
Deputy Chicef of Administration

San Francisco Fire Department
698 Second Street
San:Francisco, CA 94107
415-558-3411

415-558-3254
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From: Velo, Jose (FIR) jose.velo@sfgov.org
To: Velo, Jose (FIR) jose.velo@sfgov.org
Date: Mon, Jul 26, 2021, 07:19
~ Vaccination and Face Covering Policy FAQs for Employee5-7.12;2021[13]’(1) {1).pdf 208 KB

REPEAT

To all Members

1. Attached is a copy of the CCSF DHR Palicy directing all City employees to record their vaccination status.

a. To protect-the health and safety of all City employees and the public, the City has implemented a

new Vaccination Policy. The policy requires that all City employees report their vaccination status,
including verification documents, by July 29th, 2021.

2. Officers and Site Supervisors shall print a copy of your station’s time roll. Please have members initial
next to their name on the time roll list to acknowledge that they have reported their vaccination
status, including verification documents.

3. When the recording of all members is complete, return the original to the Deputy Chief of Administration
(CD3) through interoffice mail. Battalion Chiefs shall gather their stations' time roll rosters and forward
them to CD3. Other site Supervisors shall collect the rosters and forward them.

4. Captains and Site Supervisors shall notify members who are off duty beyond July 29'. Captains and Site
Supervisors shall record the members’ status and initial by them. Captains and Site Supervisors can
notify. members that SFFD DHR has the ability to enter the members' information on their behalf. In the
absence of the Captain, the senior Officér shall notify members.

5.‘ The deadline for all members to record their vaccination status is July 29th, 2021. Timeroll lists
should be forwarded on that day.

"Note: Employees who have not.completed the form or uploaded documentation onto the employee portal will be
,' required to wear a mask.

{ Jose Luis Velo

\ (he, him, his)

| Deputy Chief of Administration
4 San Francisco Fire Department
"1 698 Second Street

San Francisco, CA'94107

2/3
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Vaccination status reporting deadline is July 29, 2021

Fromi: Parks, Natasha (FIR) natasha.parks@sfgov.org
To: FIR.Everyone fir.everyone@sfgoy.org
Date: Thuy, Jul 22, 2021, 08:12

To alt Employees,

‘Thank you to those who have reported their COVID-19 vaccination status. Employees who have not yet had an
opportunity to report their vaccination status must do so by Thursday, July 29th per City policy.

We understand that you may have questions regarding the CCSF vaccination policy or the vaccine itself, click
here for Vaccination Policy frequently asked questions. We are actively working with City. partners to address
employee concems around the vaccination requirement. The July 29th deadline is a reporting deadline, not a
deadline for vaccination completion.

Our department's vaccination status data will inform these discussions and is necessary.ta comply.with Cal/
OSHA workplace safety requirements. Whether you are fully vaccinated, partially vaccinated, or not vaccinated
understanding the vaccination status of our workplace incredibly important to keeping each other as well as the
public we serve safe.

ST

If you are having difficulty uploading.your vaccination status, please click-here for detailed instructions or
contact Jesusa Bushong at Jesusa.bushong@sfgov.org or. (415) 558-3615.

+ Thankyou,

Acting Battalion Chief Natasha Parks

Health, Safety and Wellness
i (she/er/ers)

11

e oo Eixhibit 8 Page 30.
Created with Scanner Pro




Public Health Order Update

From: Velo, Jose (FIR) jose.velo@sfgov.org
To: Velo, Jose (FIR) jose.velo@sfgov.org
Date: Tue, Aug 3, 2021, 09:09
C19-07-Safer-Return-Together-Health-Order.pdf 212 KB
SFFD Health and Safety FAQ 8-3-2021.pdf 142 KB

To All Members.

As of today, August 3", 2021, the Department of Public Health Order (C19-07y - Safer Retumn Together) is in
effect.

Al Members shall wear a well-fitted* mask:

1. Indoors
2. Indepartment vehicles

Well-fitted masks shall ALWAYS (outdoors and indoors) be worn by:

1. Unvaccinated Members

2. Members that have not reported vaccination status in People ::md Pay Employee Portal

We are public safety workers, and as such, it is our job to be responsible and abide by City and County of San
Francisco health orders. This is about protecting ourselves, one another, our families, and the public that we serve.
It is our job to step up and lead the way for this city, and part of that is by masking up.

| Support Services has supplied additional masks to divisions and departments for distribution.

i

In addition, direct any questions to your supervisor or in a General Form following the Chain of Command to the
Deputy. Chief of Administration.

*Well-Fitted Mask. A “Well-Fitted Mask” means a face covering that is well-fitted to

an individual and covers the nose and mouth especially while talking, cansistent with
the Face Covering Requirements. DPH guidance regarding Well-Fitted Masks may
be found at www.sfcdcp.org/maskingupdate. A non-vented N95 mask is strongly
recommended as a Well-Fitted Mask, even if not fit-tested, to provide maximum
protection. A Well-Fitted Mask does not include a scarf, ski mask, balaclava, bandana,

turtleneck, collar, or single layer of fabric or any mask that has an unfiltered orie-wa y
exhaust valve. (Public Health Order C19-07y) '

Attachments:
Depariment of Public Health Order, August 2, 2021
Health and Safety FAQ, August 3, 2021
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FAQ’s
What is the Mask Mandate?

The update to the San Francisco Health Order adds a new requirement for individuals, regardiess of their
vaccination status, to wear masks while in indoor public settings. The new requirement applies to everyone in
the county, including patrons, participants, and visitors, as well as personnel (employees and contractors).

‘Where can I get masks?

Support Services has provided adequate masks for all members at the Division stations. Officers may request masks
through their Battalion.

COVID testing sites

Members with symptoms at home or during a watch

Wear a mask, get tested, isolate, call in SP, and notify your personal medical provider and notify the SFFD
Physician’s by emailing FireMD(@sfoov.org

Members who have been exposed at work

¢ Continue to work regular duty. Regardless of your vaccination status, get tested 3-5 days after the
exposure. .

e Ifyou develop symptoms: continue to wear a mask, get tested, isolate, call in COV-SP, and notify your
personal medical provider and notify the SFFD Physician’s by emailing FireMD@sfeov.org

Members who have been exposed at home to close contacts (ex. spouse, child, rcommates, etc.)

Wear a mask & get tested
If you are vaccinated, you can continue to work if you do not have any symptoms.

If you are unvaccinated, call in COV-SP, continue to wear a mask, get tested, notify your personal
medical provider, and notify the SFFD Physician’s by emailing FireMD@sfgov.org

Fer Officers Filing (5020) on Member with COVID:

s Ask member the following questions:
a. Date s/sx started (if any)
b. Date & location of test
c. Date of test result
d. Date last worked & which station
1. Was member at work 48 hours before s/sx started or test date, whichever is first:
e. Vaccinated?
f. Safeguards used
g. Use the last day worked as the 5020 event date.

*  Physician’s Office notifies AO & HR that member will be SP/COV-SP.,

August 3, 2021
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o Officer completes the HRMS COVID exposure/encounter report and sends text notifications to exposed
members (Fire Station portal & Officer tab & Exposure/Encounter)

a. Example of notification text:

* 1. This is a message from : you were exposed to a confirmed GOVID positive
person on [date]. An exposure report has been filed. Continue to monitor your
health and use proper PPE - wear your mask when indoors around others. Regardless of
vaccination status, get tested:3-5 days after the exposure. GOVID testing is available via
https.//sf.gov/find-out-about-your-covid-19-testing-options. Continue to work regular
duty, if you develop signs & symptoms get tested and go home and notify the SFFD
Physician's Office at 415-558-3446. DO NOT RESPOND TO THIS MESSAGE.

e Physician’s Office completes HRMS'Medical portal “COVID-19,, documentation
For Member:

» Call one of the occupational health clinics to schedule an appointment to be evaluated as soon as
possible: hups:/sfdhr.org/designated-medical-treatment-facilities (Davies Occupational Health does
not accept COVID claims)

e Afier each occupational health appointment, it is the members responsibility
to email FireMD@sfeov.org a copy of your work note so the department can ensure your duty status is
correct with the assignment office.

¢ Email your COVID test result to FireMD@sfgov.org

« In the future, when you are cleared for regular duty, please note that that you must be cleared
by occupational health and by our office prior to your first shift back (not the same day). Call the SFFD
Physician's Office at 415-558-3446 to discuss this when you think you are close to being released to
regular duty.

PPE
PPE shall be wormn on all calls as per COVID19 protocols except when donning breathing apparatus.

Employer documentation

1. log-in to employee portal (the same way you check paystubs) at https://sfgov. org/sfc/emgloyee—gate\\ ay
on Google Chrome or Firefox browser

a. click MY EINKS tab, Click EMPLOYEE LINKS tab '
b. find HR Infermation (NEW)
c. click "Add 'Vaccine Status”

d. Click on the Form tab to enter the required information. click the Save button before going to
the next step. If you are vaccinated, you will need to upload image of vaccine card or pdf of
medical vaccine record from MyChart in the Attachments tab.

e. afler uploading, Click the Form tab to finalize your submission. On the Form tab, click
the Submit button for completion.

2. ‘OR take a photo of your vaccine card or a pdf of your medical vaccine record from MyChart and email
it to SFFD DHR at Jesusa.bushong@sfgov.org

August 3, 2021
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Department of Human Resources
Connecting People with Purpose
www.sfdhr.org

City and County of San Francisco
Carol Isen
Human Resources Director

COVID-19 Vaccination Policy
issued: 6/23/2021
Amended 8/6/2021

8/6/2021 Revision: This revision updates the vaccination policy for all employees subject to
San Francisco Health Officer’s Safer-Return-Together Order (“SF Health Order”) (last amended
August 2, 2021) and who are required to be vaccinated no later than September 15, 2021
employees for regularly scheduled to work in high-risk settings and no later than October 13,
2021 for employees who may occasionally or intermittently enter high-risk settings as part of
their job.

This revision also clarifies that the City’s Vaccination Policy applies to City interns, volunteers,
and City fellows (including SF Fellows, McCarthy Fellows, Fish Fellow, and Willie Brown Fellows).
Generally, all such persans must show proof of full vaccination status to the Departmental
Personnel Officer or Human Resources personnel at the department where they intern,
volunteer or have their fellowship, who will verify that the individual has shown appropriate
documentation that they are fully vaccinated before the start of their internship, fellowship or
volunteer activity, or, if they are a current intern, fellow or volunteer, by no later than the
applicable deadline under the SF Health Order (if in a high-risk setting) or by October 13, 2021.
Departments must not retain copies of the individual’s vaccination record after verification. An
addendum has been added to provide the dates by which all subject to this policy must report
and begin the vaccination process.

PURPOSE STATEMENT

The City and County of San Francisco {City) must provide a safe and healthy workplace,
consistent with COVID-19 public health guidance and legal requirements, to protect its
employees and the public as it reopens services and returns more employees to workplaces.

According to the federal Centers for Disease Control {CDC); the California Department of Public
Health (CDPH}, and the San Francisco County Health Officer, COVID-19 continues to pose a risk,
especially to individuals who are not fully.vaccinated, and certain safety measures remain
necessary to protect against COVID-19 cases and deaths. Vaccination is the most effective way
to prevent transmission and limit COVID-19 hospitalizations and deaths. Unvaccinated
employees, interns, fellows and volunteers are at greater risk of contracting and spreading
COVID-19 within the workplace and City facilities, and to the public that depends on City
services, -

To best protect its employees and others in City facilities, and fulfill its obligations to the public,
all employees must, as a condition of employment: {1) report their vaccination status to the
City; and (2} be fully.vaccinated and report that vaccination status to the City not fater than
either the applicable deadline under the San Francisco Health Order, if it applies, or 10 weeks

One South Van Ness Avenue, 4™ Floor @ San Francisco, CA 94103-5413 e (415) 557-4800
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CCSF Vaccination Policy
Issued 6/1872021, Amended 8/6/2021

after the Federal Food & Drug Administration {FDA) giving final approval to at least one COVID-
19 vaccine, if not otherwise covered by the SF Health Order.

LEGAL REQUIREMENTS

On June 17, 2021, Governor Newsom issued Executive Order No. N-09-21, which implements
new California Division of Occupational Safety and Health {Cal/OSHA) rules, effective June 17,
2021. These rules require employers to take specific measures to protect employees from
COVID-19, including enforcing masking and quarantine requirements, and offering COVID-19

~ testing and time off, for employees who are unvaccinated or for whom the employer does not
have documentation verifying they are fully.vaccinated, The Cal/OSHA rules require employers
to verify and document that an employee is fully vaccinated before allowing that employee to
discontinue masking indoors. For unvaccinated employees or employees for whom the City
does not have documentation verifying fully vaccinated status, the City must enforce masking,
provide COVID-19 testing following a close contact in the workplace or anytime they have
.COVID-13 symptoms, and exclude these employees from the workplace for 10 days after a
close contact. Upon request, the City also must provide non-vaccinated employees with
respirators {N95 masks) and provide education about using that type of mask.

On July 26, 2021 CDPH issued an Order (CDPH Vaccination Status Order) that workers in high
risk and other healthcare settings must report their vaccination status no later than August 23,
2021. The CDPH Vaccination Status Order also requires routine testing and more rigorous
masking for unvaccinated or only partially vaccinated personnel working in these settings.

On August 2, 2021; the San Francisco Health Officer updated the SF Health Order. requiring all
employers to determine the vaccination status of employees who routinely work onsite in high-
risk settings by no later than September 15, 2021 and precluding unvaccinated employees from
entering those facilities after that date, and precluding unvaccinated employees who may
occasionally or intermittently enter those settings from entering thase facilities after October
13, 2021. This order further requires employees (among others) to remain masked in the
workplace, effectively superseding the Cal/OSHA COVID-19 Temporary Emergency Standard
which allows unvaccinated employees who had documented that status to remove their masks.

On August 2, DHR issued a revised policy Face Coverings at Work Policy that complies with both
the state and local health orders and can be found here:
https://sfdhr.org/sites/default/filgg/do;uments[COVlD-’lS/ Face-Covering-Requirements-at-

Work.pdf :

On August 5, 2021, CDPH issued a new Order (Health Care WorkerVaccine Requirement)
mandating all workers who provide services or work in identified health care facilities to be fully
vaccinated by September 30, 2021. The only exemptions to the Health Care Worker Vaccine
Requirement are for workers who have a documented and approved exemption from
vaccination on the basis of a sincerely-held religious belief or due to a qualifying medical
condition or restriction. :

2
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CCSF Vaccination Policy
issucd 6/18/2021. Amended 8/6/2021

STATEMENT OF POLICY
Definition of “Employees” Under This Palicy

For purposes of this palicy only, the term “employees” includes all full, part-time and as-need
City employees regardless of appointment type, volunteers, interns, and City fellows (such as
San Francisco Fellows, McCarthy Fellows, Fish Fellows, and Willie Brown Fellows).

Requirement to ReportVaccination Status

To protect the City’s workforce and the public that it serves, all City employees were required
to report their vaccination status to the City by July 29, 2021 (with a subsequent extension to
August 12, 2021}, by providing the following information:

® Whether the employee is vaccinated (yes or no)
e For employees who are vaccinated or partly vaccinated:

o The type of vaccine obtained (Moderna, Pfizer, or Johnson & Johnson, or other
vaccine received in approved clinical trials)
Date of first dose vaccine;
Date of second vaccine for a 2-dose vaccine;
Declaration under penalty of perjury that they have been fully vaccinated, and
Upload documentation verifying proof of vaccination status. Proof of .
vaccination can include a copy of the CDC COVID-19 Vaccination Record Card,
documentation of vaccine from the employee’s healthcare provider, or
documentation issued by the State of California by going to:
https://myvaccinerecord.cdph.ca.gov/

0.0 0 0O

To be fully vaccinated, 14 days must have passed since an employee received the final dose of a
two-shot vaccine or a dose of a one-shot vaccine. All unvaccinated employees must continue to
comply with masking, testing, and other safety requirements until they are fully vaccinated and
have reported and documented that status to the City consistent with this Policy. Employees
who previously reported that they were unvaccinated must update their status once they are
fully vaccinated,

Failure to comply with the reporting requirement may result in discipline, or non-disciplinary
separation from employment with the City for failure to meet the minimum qualifications of
the job. :

1]

How to Report Vaccination Status
Volunteers, interns, and City fellows (such as San Francisco Fellows, McCarthy.Fellows, Fish
Fellows, and Willie Brown Fellows) must verify that they are fully vaccinated to the

Departmental Personnel Officer or Human Resources professional by showing a copy.of their
€DC COVID-19 Vaccination Record Card, documentation from the individual’s healthcare
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provider, or documentation issued by the State of California as described above. The
department must retain documentation that the individual’s vaccination status has been
verified but must not retain copies of the individual’s vaccination record.

‘All other employees must report their vaccination information and upload documentation
verifying that status into the City's People & Pay system using the Employee Portal or by hand
using the COVID-19 Vaccination Status Form. Only City employees authorized to access
employee personnel information will have access to the medical portion of the file. The City will
share information about an employee’s vaccination status only on a need-to-know basis,
including to the employee’s department, managers and supervisors for the purpose of
enforcing masking, quarantining in the event of a close contact, and other safety requirements.

Vaccination Requirements for Employees

1. To comply with the SF Health Order and ensure delivery of City services, City policy
requires that all City employees routinely assigned to or working onsite in high-risk settings
must be fully vaccinated — and must have reported that status and uploaded documentation
verifying that status in the Employee Portal — no later than September 15, 2021, unless they
have been approved for an exemption from the vaccination requirement as a reasonable
accommeodation for a medical condition or restriction or sincerely held religious beliefs. Any
employee with an approved exemption must still report their vaccination status to the City by
the September 15, 2021 deadline. The vaccination and reporting requirements are conditions
of City employment and a minimum qualification for employees who are routinely assigned to
or working onsite in high-risk settings. Those employees who fail to meet the vaccination and
reporting requirements under this Policy will be unable to enter the facilities and unable to
perform an essential function of their.job, and therefore will not meet the minimum
requirements to perform 'Icheir job.

2. To comply with the CDPH Health Care Worker Requirement and ensure delivery of City
services, City policy requires that all City employees who are not otherwise covered by the SF
Health Order September 15, 2021 deadline; but who provide services or work in the health care
facilities identified in the state’s order, must be fully vaccinated — and must have reported that
status and uploaded documentation verifying that status in the Employee Portal — no later than
September 30, 2021, unless they have been approved for an exemption from the vaccination
requirement as a reasonable accommodation for a medical condition or restriction or sincerely-
held religious-beliefs. Any employee with an approved exemption must still report their
vaccination status to the City by the September 30, 2021 deadline. The vaccination and
reporting requirements are conditions of City employment and a minimum qualification for
employees provide services or work in the health care facilities identified in the state’s order.
Those employees who fail to meet the vaccination and reporting requirements under this Policy
will be unable to enter the facilities and unable to perform an essential function of their job,
and therefore will not meet the minimum requirements to perform their job.

3. To comply with the SF Health Order and ensure delivery of City.services, City policy
requires that all City employees who in the course of their duties may enter or work in high-risk

4 -
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CCSF Vaccination Policy
Issued 6/18/2021, Amended 8/6/2021

settings even on an intermittent or occasional basis or for short periods of time must be fully
vaccinated — and must have reported that status and uploaded documentation verifying that
status in the Employee Portal- no later than October 13, 2021, unless they have been approved
for an exemption from the vaccination requirement as a reasonable accommodation for a
medical condition or restriction or sincerely-held religious beliefs, Any employee with an
approved exemption must still report their vaccination status to the City by the October 13;,
2021 deadline. The vaccination and reporting requirements are conditions of City employment
and a minimum qualification for employees who in the course of their duties may enter or work
in high-risk settings even on an intermittent or occasional basis or for short periods of time.
Those employees who fail to meet the vaccination and reporting requirements under this Policy
will be unable to enter the facilities and therefore unable to perform an essential function of
their job, and will not meet the minimum requirements to perform their job.

4, Volunteers, interns, and City fellows (such as San Francisco Fellows, McCarthy Fellows,
Fish Fellows, and Willie Brown Fellows) must be fully.vaccinated — and must have reported that
status and providing documentation verifying that status to the Departmental Human
Resources personnel — as a condition of serving as a City volunteer, intern or fellow. Those
already working and who do not fall under the SF Health Order must be fully vaccinated no
later than October 13, 2021. Failure to comply with this policy will result in suspension of the
internship, fellowship, or volunteer apportunity until such time as the individual provides
verification that they are fully.vaccinated.

5. All other City employees must be fully vaccinated ~ and must have reported that status
and uploaded documentation verifying that status in the Employee Portal — as a condition of
employment within ten weeks after the FDA provides final approval to at least one COVID-19
vaccine, unless they have been approved for an exemption from the vaccination requirement as
a reasonable accommodation for a medical condition or restriction or sincerely-held religious
beliefs. Any employee with an approved exemption must still report their.vaccination status to
the City by the applicable deadline. Once the vaccination deadline is reached (10 weeks after
FDA approval of a vaccine) the vaccination and reporting requirements are conditions of City
employment and a minimum qualification for ail City employees.

Failure to comply with this Policy may result in a disciplinary'action, or non-disciplinary
separation from employment for failure to meet the minimum qualifications of the job.

Requesting an Exemption from the Vaccination Requirement

Employees with a medical condition or other medical restriction that affects their eligibility for
a vaccine, as verified by their medical provider, or those with a sincerely held religious belief
that prohibits them from receiving a vaccine, may request a reasonable accommodation to be
excused from this vaccination requirement. The City will review requests for accommodation
on a case-by-case basis, and engage in an interactive process with employees who submit such
requests. For some positions where fully vaccinated status is required to enter the facility
where the employee works, an accommodation may require transfer to an alternate vacant
position, if available, in another classification for which the employee meets the minimum
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A -COVID-19 VACCINATION COMPLIANCE DEADLINES
ADDENDUM-TO VACCINATION POLICY. AMENDED AUGUST 5, 2021

Below are the vaccination status reporting deadlines for City employees.

OViD-19 VA ATIO A REPOR DEAD
‘July.29, 2021 ‘Reporting Deadline
1'August12, 2021 Grace Period - Final day to report vaccination status

Below are the vaccination deadlines for City employees. City employees working in high-risk settings are
subject to non-disciplinary release if not vaccinated by the deadlines referenced below for failure to meet
the minimum qualifications of their jobs.

COVID-19 VACCINATION DEADLINES BY EMPLOYEE TYPE
No vaccination required at this time. Uridér the City.Vaccination Policy, employeés
working in “High- | must be fully vaccinated within 10 weeks after full FDA approval of any COVID-19
Risk” or other vaccine.
Health Care
Settings

Must be fully vaccinated no later than September 15, 2021.
Employees who |- Moderna: First Shot no later than August 4, 2021;

are assigned to or Second Shot no later than September 1, 2021
routinelywork | e  pfizer: First Shot no fater thon August 11, 2021;
onsite in High-Risk Second Shot no later than September 1, 2021
Settings - Johnson & Johnson: First Stiot ric /ater than Septémber-1; 2021
Employees *Must be fully.vaccinated no /ater than September 30, 2021:
working in other Te Moderna: First Shot no later than August 19, 2021;
Health Care Second Shot no /ater than September-16, 2021

Facilities e Pfizer: First Shot no later than August 26, 2021;

’ ' Second Shot no later than September 16, 2021

‘Johnson & Johnson: First Shot no later than September 16 2021 -
Employees Must be fully.vaccinated no later than October:13, 2021;

intermittentlyor | ¢ ‘Moderna: First Shot no /ater than September 1, 2021;

accasionally Second Shot no later than September 29, 2021
working in “High- |-  Pfizer: First Shot no later than September 8, 2021;
Risk Settings” Second Shot no later than September 29, 2021

e Johnson & Johnson: First Shot no later than September 29 2021

7
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From: San Francisco Emplayee Alert noreply@everbridge.net @
Subject: Notice of Potentiai Discipline
Date: August 10, 2021 at 1:16 PM
To: gwistar@me.com

-City.and County of San Francisco DSW Alert

i
i
i
§

Plogse.click hera to acknoviadas recest of this message

Dear City employee:

You are receiving this notice of potential disciplinary or other employment action because City records show that you have failed to

report your COVID-19 vaccination status to the City, as required by the City’s Vaccination Policy, hitns /fsidhr orgfnew-vacgine-and-
fage-covenng-policy-cily-empioyees. This violation of the City’s COVID-19 Vaccination Poficy may resuft in disciplinary or other
employment action. if you believe you are receiving this letter in emor, please contact your departmental Human Resources -
representatives, who can assist you with reviewing your vaccination status reporting.

OriJufie 23, 2021, the City issied thé COVID-19 Vaccinatian Policy which required that all eniployées, a5 d coridition of emiployment,
report their vaccination status to the _Cily by July 28, 2021. Employees did not need to be fully vaccinated but could report their status
as fully i d, partially inated, or not vaccil

-On June 28, 2021, the City sent a DSW alert via text and email to all employees, with instructions for how to report vaccination status.

i In the 30 days between the effective date of the policy and the reporting deadline, the City provided nofifications to employees via
work e-mail, personal e-mail and text about the requirement that employees repart their vaccination status. In addition, your

department or supervisor may have followed up with you direclly to remind you of this requi and offer assi e with reporting
your vaccinalion status. You may alsg reach out directly to your department’s human resources team by.emailing:
YAXBepaoeg R SEMTA con.

On August 2, 2021, the City emailed and mailed you, by US mail, a notice that you had not reported your vaccination status to the City
by the July 29, 2021 deadiine. You were given a two—/week grace period o report your vaccinafion status, with a new reporting
deadline of August 12, 2021. As of the date of this notice, City records show that you have still not c ied with the requi to
repon your vaccination status. .

5
3
i
i
i

You are directed to report your vaccination status by August 12, 2021, f you do not comply with the City's COVID-19
\t Vaccination Policy and report your vaccination status by August 12, 2021, you may be subject to progressive discipfinary action, up to
H and including ination; or other ! action.

; For Gity employees in permanent civil service (PCS) positions who are non-compliant, their department may initiate disciplinary action
+ starting on August 17, 2021, by issuing a Skeliy notice of intent to suspend for ten (10) days. Ongoing and continued non-compliance
HE may result in further piog ive discipiine, up to and including ination of your K .

Py

.

ploy who are in temporary exempt (TEX} and p exempt (PEX) may be released immediately. !f those employees
have underlying PCS posilions, they may also be subject to discipline in that underlying position. Employees serving a probationary
pericd who have not reported their status by the deadline may be released frqm probation.

The City does not wish to take disciplinary or other employment action against its employees. But the vaccination status reporting and
other requirements in the Vaccination Policy are critical steps in the City's efforts 1o mee! its legal obligations and ensure the health,

safely and well-being of its employees and the public we serve. Accordingly, all employees must report their status as past of this
atiney
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Sincerely,

Human Resources Director
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Fw: General Order 21 A-70, COVID-19 Vaccination Policy

Frem: Ludwig, Theresa (FIR) theresa.ludwig@sfgov.org
Date: Tue, Aug 10, 2021, 11:41
~ 21A-70 DHR COVID-19 Vaccination Policy Amended 8-6-21.pdf 415 KB
SAN FRANCISCO FIRE DEPARTMENT

GENERAL ORDER
) ‘ File Code 21 A-70
August 10,2021

From: Chief of Department
To: Distribution List "A"
Subject: OVID-19 Vaccination Policy
Reference: Rules and Regulations, Section 402

State Public Health Officer Order of August 5, 2021

Department of Public Health (DPH) Order C-19-07y.(Updated

August 2,2021)
Enclosure: Department of Human Resources COVID-19 Vaccination Policy

(Amended 8/6/2021) :

Officer Endorsement:

Section 1108 -R. & R.

1. Mandatory Vaccination Status Reporting in the People and Pay Portal

.-A.ll.employees of the San Francisco Fire Department shall comply with the San Francisco Department of
Human Resources (DHR) Vaccine Policy:

DHR Vaccige Policy (6/23/21).required ALL City employees to report: their vaccination status — whether
they are fully, partially, or unvaccinated - by July 29, 2021.

Employees who have not yet complied with the policy have been granted a-grace period by DHR and are
required to report their vaccination status in the People and Pay Employee Portal

(hitps://myapps.sfgav.org/cesfportal/signin) no later than August 12, 2021. If you are unable to navigate the
Portal, you may email your status, and proof of vaccination if applicable, to jesusa.bushong@sfgov.org.

Employees who have not yet reported their vaccination status are ordered to do so by August 12, 2021.
Employees who do not comply with the City’s COVID-19 Vaccination.Policy and report their vaccination
status by August 12, 2021, may be subject to progressive disciplinaty action, up to and including
termination; or other employment action. .

For employees in permanent civil service (PCS) positions who are non-compliant, the Department may
initiate disciplinary action starting on August 17, 2021, by issuing a Notice of Intent for Disciplinary Action
to suspend for ten (10)-days. Ongoing and continued non-compliance may result in further progressive
discipline, up to and including termination of employment.

Employees who are in temporary exempt (TEX) and permanent exempt (PEX) may be released
immediately. If those employees have underlying PCS. positions, they may also be subject to discipline in
that underlying position. Employees serving a probationary period who have not reported their status by the
deadline may be released from probation.
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. Inaccordance with State Public Health Officer Order of August 5, 2021 and DPH:Order C19-07y:

ALL members in the following ranks H2, H3, H4, H6, H8, H9, H10, H20, H22, H23, H24, H30, H33,
‘H40, H43, H50, H51, H53, H150, H140 of the San Francisco Fire Department provide services
intermittently or occasionally in High Risk settings and Health Care Facilities in the course of their assigned
duties and are therefore required to have their first dose of a one-dose regimen or their second dose of a
two-dose regimen by September 30, 2021: (See attached :Covid-19 Vaccination Compliance guidelines
addendum to vaccination policy amended August 5, 2021 for each vaccine type deadline).

ALL City employees — including members of the San Francisco Fire Department in ranks or positions other
than those listed above — are required to be fully vaccinated no later than 10 weeks after the Federal Food &
Drug Administration (FDA) gives final approval to at least one COVID-19 vaccine. '

All employees of the San Francisco Fire Department are required to wear a well:fitted mask at all times in
the workplace. ’

All emiployees on long-term leave are required to comply with the above mandates before returning to full
duty.

Those employees who failed to meet the vaccination and reporting requirements under this Policy will be
unable to enter health care facilities and high risk setting and are therefore unable to perform an essential
function of their jobs, and will not meet the minimum requifements to perform their jobs. Failure to comply ;
with this Policy may result in disciplinary action, or non-disciplinary separation from employment for ;
failure to meet the minimum qualifications of the job. :

3. Exemptions

Employees with a medical condition or other medical restriction that affects their. eligibility for a vaccine, as
verified by their medical provider, or those with a sincerely held religious belief that prohibits them from
receiving a vaccine, may request a reasonable accommodation to be excused from this vaccination
requirement but, must still report their status by the August.12, 2021 extended deadline.

Requests for Reasonable Accommodation forms and procedures can be found at:
https://sfdhr.org/new-vaccine-and-face-covering-policy-city-employees

For questions or assistance, please contact SFFD’s Human Resources Department at .

jesusa.bushong@sfgov.org.

Jeanine R. Nicholson

Chief of Department
Erom: Qwist, Eigil (FIR) eigil.qwist@sfgov.org
To: 'qwistar@me:.com’ qwistar@me.com
Date: Thu, Aug:12; 2021, 18:12
2/3
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Certification-of Employee COVID-19
Vaccination-Status

Type of Vaccine Received:
D Pfizer

E Madermna

1 1ohnson & Johnson/lanssen

| received the first dose of Pfizer or Moderna on
I received the second dose of Pfizer or Moderna on
I received the single dose of Johnson & Johnson/J on

x 1 am not vaccinated.

Employee Attestation: t understand that | om required to provide the City with accurote
information about my vaccination status and that foilure to be truthful can subject me to
discipline, up to and including termination of employment. | hereby certify that I have provided
accurote and truthful information about my vaccination status in my answer to the questions
above. '

Name:___~ 12/(6\[ V (S) w‘(ﬁT Date: ,8 hd ‘O' Z{

signatore: JE AN SIGN[MG- UNPER DORESS ,(OERSION 3 TWEZEATS OF Disciplin

DSW Number: z9251 AND/OR. TERMINATION

Department: SF’FD I 2&565(?_\}: ALL M“l le
ANP Glve vp NoNE
Witk PrEJubEe, LEC =30
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This communication is to follow up and clarify my initial response to the City and County of San
Francisco regarding the DHR New Vaccination and Face Covering Policy for CCSF Employees
(Created July 12, 2021) The response referenced is the Conditional Acceptance 1 sent to Carol
Isen, Human Resources Director, on July-16, 2021.

The DHR New Vaccination and Face Covering Policy requested that I report my Covid
vaccination status and supporting decumentation to CCSF Department of Human Resources. My
position was clear to the the City and County of San Francisco regarding any and all mandates
related to Covid-19 through the Conditional Acceptance. However, [ continue to receive
communications that do not address the substantive content of my Conditional Acceptance but
reiterate the mandate policy and set arbitrary dates of compliance. The communications are
focused on deadlines and mandates and do not address the content of the documents submitted to
DHR. This leaves me in a difficult position.

The communication and documentation being requested by the government and its agents, acting
on behalf, may jeopardize or violate my inalienable rights and affect future litigation and/or
trigger criminal proceedings.

The Order of the Department of Public Health Officer C19-07y (last updated 8/5) states, that,

“Violation or failure to comply with this order is punishable by imprisonment.” The threat of

termination communicated in these documents already places me under duress. The threat of

imprisonment is far more concerning than termination. Since personal liberty is at stake, the

need to assert the 5Sth Amendment - prohibition against self-incrimination becomes relevant. The

reference to the C19-07y Health Order and its threat of incarceration by the city departments, -
agencies, or agents of the government puts employees, like myself, in an untenable position. It :
seems to place our inalienable rights in conflict as we assert our California Constitutional Rights,
US Constitutional Amendment Rights (1st, 4th, 5th, 14th), try.to protect medical privacy, ADA
laws, rights afforded by POBOR/FFBOR, MOU protections, civil rights legislation and all other
inalienable rights affected during this fluid and constantly changing situation. I specifically
reserve my rights to assert medical and religious objections to any and all Covid related
mandates of my employment when and if 1 determine if they are applicable. I reserve the right to
explore liability assurances relating to job related illness or injury in connection to Covid
mandates.

Furthermore, the numerous mandates are frequently revised, rescinded, changed, contradicted
and seem to promote disparate treatment of City and County employees. Navigating these
numerous orders and mandates and understanding the implications and nuanced ways they can
violate the rights of employees may require a high degree of cognitive ability and/or exiensive
legal research which may not bg exhausted by the expiration of the government’s arbitrary and
manufactured timelines.

I am not refusing to report my status but must temporarily defer providing a clear, documented
answer that could be a basis for discipline, termination or imprisonment until I have clear legal
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guidance, and/or receive a substantive response to my communications and estoppal filed with
the Human Resources Director.

I intend to preserve my rights during the process but do not wish to be disrespectful,
insubordinate or interfere with safety protocols that protect public health. If you must, while
navigating your own compliance with government mandates and establishing safety for
employees and the public, it should serve your purported purpose of data collection to consider
me to be a person who does not fit your definition of “Fully Vaccinated,”

as defined in Health Order C19-07y.

Additionally, the electronic portal has unknown encryption protection which makes the
uploading and or transmission of Private Health Information precarious. I will be mailing my
printed form to DHR along with this written document. 1 am unable to discuss the matter further
or provide additional information, as the documents I have provided to the government and its
agents stand on their own and provide a comprehensive explanation of my position. I will notify
you when the matter has been resolved or receive a response from the documents I submitted.
Thank you for your understanding in this matter.
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Sublect: Fw: General Order 21 A-70, COVID-18 Vaccination Palicy
Date: August 12, 2021 at16:13PM
To: gwistar@me.com

From: Qwist, Elgil (FIR) eigil.qwist@stgovorg @ ﬁ

From: Ludwig, Theresa (FIR) <theresa.ludwig@sfgov.org>
Sent: Tuesday, August 10, 2021 11;41°AM
Subject: General Order 21 A-70, COVID-19 Vaccination Policy

SAN FRANCISCO FIRE DEPARTMENT:
" GENERAL ORDER

EN] L OR
File
Code 21'A-70
August
10, 2021
From: Chief of Department
To: Distribution List "A"
Subject: COVID-19 Vaccination Policy
Reference: Rules and Regulations, Section 402
State Public Health Officer Order of August 5, 2021
Department of Public Health (DPH) Order C-19-07y (Updated
B August 2,2021) . B )
Enclosure: Department of Human Resources COVID-19 Vaccination Policy
(Amended 8/6/2021)
Officer Endorsement:

Section 1108 - R. & R.

1. Mandatory Vaccination Status Reporting in the Peaple and Pay Portal

All employees of the San Francisco Fire Department shall comply with the San
Francisco Department of Human Resources (DHR) Vaccine Policy:

DHR  Vaccine Policy (6/23/21) required ALL City employees to report their
vaccination status — whether they are fully, partially, or unvaccinated — by July 29,
2021.

Employees who have not .yet complied with the policy have been granted a grace
period by DHR and are required to report their vaccination status in the People arid.
Pay Employee Portal (hitps:./myapps.sigov.org/cesiporial/signin) no later than
August 12, 202}: If you are unable to navigate the Portal;, you may email your
status, and proof of vaccination if applicable, to jesusa.bushongidsfeov.ore.

Employees who have not yet reported their vaccination status are ordered to do so by
August 12, 202]. Employees who do not comply with the -City’s COVID-19
Vaccination Policy and report their vaccination status by August 12, 2021, may be
subject-to progressive disciplinary-actios, up 1o and including termination, or other
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deadhine.

Requests for Reasonable Accommodation forms and procedures can be found a: - - :
s://s /hew-vaccine-and-face-cavering-policy-city-emplayees o

For questions or assistance, please contact SFFD’s Human Resources Department at

Jesusa.bushong@sfeov.org.

Jeanine R. Nicholson
Chief of Department
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| Deadlines for vaccination to meet the SF DHR Order .

Erom: FireFDOC, FIR (FIR) firefdoc@sfgov.org
To: FireFDOC, FIR (FIR) firefdoc@sfgov.org
Date: Wed, Aug 25, 2021, 12:07

To All Members: 3

This is a reminder that for ALL members in the following ranks: H2, H3, H4, H6, H8, H9, H10, H20, H22,
1 H23, H24, H30, H33, H40, H43, H50, H51, H53, H150, H140, the deadlines for vaccination are as

1 follows:

1 Members must be fully.vaccinated by.October 13%, 2021 which means:

e For the Moderna vaccine:
s First shot no later than September 15¢, 2021.
' = Second shot, no later than September 29, 2021
¢ For the Pfizer Vaccine:
= First Shot no later than September 8", 2021
= Second Shot no later than September.29 | 2021
® For the Johnson and Johnson vaccine: .
o First and only shot no later than September 29, 2021

For ALL other Fire Department Members, civilian and uniform, not listed in GO-A-70, section 2, the

‘ deadfine is November 15t
' This is 10 weeks after the August-23, 2021, full FDA approval of the Pfizer vaccine. This means:
* For the Moderna Vaccine:

First Shot no later than Sept 201", 2021
Second Shot no later than October 18!, 2021

For the Pfizer Vaccine:
= First shot no later than Sept 271", 2021

1/2
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» Second Shot no later than October 18“‘, 2021 ,
* For the Johnson and Johnson Vaccine

= First and only shot no later than October 18", 2021

The Doctor’s office has a supply of doses of-Pfizer.and Johnson and Johnson by.appointment only.
Members must update vaccination status in the People and Pay Portal prior to October 13, 2021:
Members may.contact our HR Department for assistance in reporting and updating vaccination status via
email at Jesusa.Bushong@sfgov.org. ‘Members are to refer to GO 21 A-70 for further.

2/2
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LONDON N. BREED
MAYOR

JEANINE R. NICHOLSON
CHIEF OF DEPARTMENT

SAN FRANCISCO FIRE DEPARTMENT
CITY AND COUNTY OF SAN FRANCISCO
September 17, 2021
Eigil Qwist
1546 San Anselmo Ave

San Anselmo, CA
94960

Dear Firefighter Qwist,

The City and" County of San Francisco requires that all City employces-be vaccinated against the
COVID-19 virus under the City’s COVID-19 Vaccination Policy.

Please be advised that you must provide a copy of either your vaccination card, your vaccine status in
the California GOVID-19 electronic database, or a letter from your physician verifying that you have
been vaccinated to jesusa.bushong@sfuoy.org on or before September 29, 2021.

Itis ceitically important to understand that coriplying with the City’s COVID-19 Vaccination Policy is a
requirement for your position and a condition of City employment and that failure to comply will result
in vour separation from City emplovment.

Exemptions

Step I - Exemption Request-Application

You may apply for an exemption from the City’s COVID 19 vaccination requirement if you have a
sincerely held religious belief or a qualifying medical exemption. You must apply for the exemption
with the SFFD’s Human Resources ofﬁcc no later than September 29, 2021. -Forms are available on
the City’s HR website:

hitps://sfdhr.org/vaccination-and-face-covering-policy-citv-emplovees

Step II - Final Approval of Exemption
The SFFD will review your request under the guidance - of the City’s Department of Human

Resources.

Step I - Reasonable Accommodations

1f after a complete review the Department finds you have stated an approved basis for exempuon.
the City will then determine if there exists a reasonable accommodation (e.g., change in job
assignment, work schedule adjustment, etc.) available to you. You will be contacted once a final
determination has been made.

If you ARE NOT -an excmpted employce and are not vaccinated:
September 29", 2021 is the last day to get the single dose of the Johnson & Johnson vaccine or the
second dose of the Moderna or Pfizer COVID-19 vaccines and thereby comply with lhc Clty COVID-19

Health Order.

698 SECOND STREET » SAN FRANCISCO, CA 94107 « 415.558.3400
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Members receiving their Johnson & Johnson or the second shot of Moderna or Pfizer of COVID-19
vaccine on or before September 29%, 2021 shall not receive a notice of intent to separate and will not be
subject to an administrative hearing. : ’

Employees who are not fully vaccinated (shot(s) + 2 weeks) but who have received two doses of either
the Moderna or Pfizer COVID-19 vaccines or one dose of the Johnson & Johnson vaccine by October
13" 2021 may not report for duty but may use unpaid or paid leave time other than sick leave (SP,
COV) beginning on October 13", 2021 so that they may return to full duty no later than November 1%,
- 2021 in fully vaccinated status.

Such employees must provide evidence of having received two doses of cither the Modemna or Pfizer
COVID-19 vaccines or one dose of the Johnson & Johnson COVID-19 vaccine on ar before October
13", 2021. These employces will not receive a notice of intent to separate and will not be subject to an
administrative hearing.

Ifyou do not-receive your final dose on or before October 13, 2021:

Employees who have not received their final dose of the Moderna or Pfizer or one dose of the Johnson
& Johnson COVID-19 vaccines by October 13%, 2021 will receive a notice of intent to separate and may
be placed on paid administrative leave pending an administrative meeting before the Chief of
Department or the Chief’s designee.

Following the administrative meeting, such employees will be placed on unpaid leave under San
Francisco Charter Section A8.344 pending a trial before the San Francisco -Fire- Commission. The
employee may use up to two weeks (prorated) of paid accrued leave other than sick leave to cover
unpaid time after the administrative meeting and before the Fire Commission hearing. At any time after
receiving notice of intent 1o separate, and before the conclusion of the Fire Commission termination
hearing, such employees may return to full duty afier providing evidence of their fully vaccinated status.

Please get vaccinated and report your vaccination status as soon as possible!

Eigil, we truly do not want to lose you as a-valued member of the San Francisco Fire Department. We
have been working diligently to communicate to you the severe consequences of non-compliance with
the City and County of San Francisco’s COVID-19 Health Order. If you have any questions or

concerns, please do not hesitate to contact me.

I sincerely hope we can continue to work together to reliably and responsibly contribute to our San
Francisco Fire Department’s long, proud commitment to public safety and public service.

Bryan W. Rubenstein

Deputy Chief of Operations

Sincerely,
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San Francisco Fire Department Division of Human Resources

September 29, 2021

Eigil Qwist
1546 San Anselmo Ave.
San Anselmo, CA 94860

RE: Vaccination Status

Dear Firefighter Quist:

You are receiving this notice because our records indicate that you have not met the City's COVID-19 vaccination
requirements.

Per California and San Francisco Health Orders the deadiine for employees in your classification and assignment to
be fully vaccinated is October 13, 2021. The deadline to receive your final dose is September 29, 2021.

In accordance with the agreement between the City and Local 798 regarding COVID-19 Vaccination Policy and Health
Orders, if you are not fully vaccinated by October 13, 2021 but have received two doses of either the Modemna or Pfizer
! COVID-18 vaccines orone dose of the Johnson & Jahnson vaccine no laler than October 13, 2021 you may use unpaid
or paid leave time (VA or TC) for a period beginning on October 13, 2021 so that you may retum to full duty no later
than November 1, 2021. Such employees must provide evidence of having received two doses of either the Modema
or Pfizer COVID-19 vaccines or one dose of the Johnson & Johnson COVID-19 vaccine on or before Octaber 13, 2021.

. You willnot be in compliance with the City's COVID-19 vaccination requirements and will be subject to non-disciplinary
release if you do not receive your final dose by October 13, 2021.

Once you receive your vaccine it is required that you immediately enter your updated vaccination status into the Cily's
People and Pay System using the Employee Portal. You may contact your department HR representative for
assistance with entering this information.

if you have any questions about the health order or the City's COVID-19 Vaccination Policy, please contact me by

email al jesusa.bushona@sfaov.org or Lucy Chu at lucy.chu@sfaov.org .

Jesusa Bushong
Departmental Persennel Officer
Fire Department Human Resources
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